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1) Total Enrollment 13,062 13,865 
2) Collegiate Enrollment 
a) Agriculture 651 587
b) Architecture 546 594c) Education 2055 2160d) Engineering 3376 3460e) Commerce and Industry 2868 31 62f) Liberal Arts 998 1301g) Nursing 375 330h) Sciences 1540 1547I i) Forest and Recreation Resources 502 531j) Non-Degree 151 1931 · 
= 3) Off-Campus* 910 995I (Institutes, Greenville Tee,
! MBA,@ Furman)
! 
.J. 4) Undergraduates 1 0360 10970 ·-:• Graduates 2702 2895•-
~ Males 7314 C 56%) 7758 -; Females 5748 ( 44%) 6107 .i 
I 5) Minority Groups
: Internationals*j Blacks 523 61 7 714 (5.51) 690 (5.0%)I Alaskan Native/American Indian 7 12
Asian/Pacific Islander 63 78•I 
;a 
Hispanic 47 49
i 6) In-State! 8989 (69%) 9141 .(66%) Out-Of-State 4073 C 31%) 4724 (34%)i 
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236 174 107 70 587 . 
317 97 139 41 594 
244 242 848 826 2160 
2438 431 524 67 3460 
1595 224 1214· 129 316"2 
474 27 763 37 1301 
7 2 265 56 330 
580 286 569 112 1547 
234 41 223 33 531 ·-
109 84 193 
6234 1524 4736 1371 13865 























* * * * * * * * * * * * * * * * * * * * * * * 
LD £!L il G2 Total 
6239 188944Credit Bour Production 99132 71875 11698 
4792 975 693 13069Student PTE 6609 
I 
I 
·----------------- ··- ····· 
\ :987 HIGH SCHOOi. 6RADUAIES (IIPOLLED AS 1917 rRESflnEN 
TAU I 
-------- - • - l - --- - ----- - ... - - --------- . - ----- ----- ----- ·------- -------·- ----------------------- - ----.. - ..-------- --..... - ... - - .. .. - ---... - - - ---- - --- - ------... ----- - - - - -·- -
I 
I IIO. MO fRACTIOII Ill Of llllSE REPIIIITED 1110 IIET 1988 Hl6H SCHOIII. PRE-REDUISll(S 
I 
I 2 I I 
I 4 3 Z FIIMllill MTHltSI I 1/2 1/2 somt. I II) 
I IIO. NO. I Ell6l.lSH I MIN · I m SCl(IIC[ I lAll6UAG( I 11(51 m. I NISIINIY I [tONOIIICS I 60Y(RNIIENT I SIUll[S I ,.(, I M.l 
INSTllUJIOII IFIIESltl.11 IIEPINIIU I IIO, I I 110, l I 1111. I I NU. I I 110, I I 1111. l I IIO. I I IIO. I I IIO, l I IIO, l I NO. 
------~-------------- · -1------------------1-------------1-------------1-------------1-------------1-------------1-------------1-------------1------------- r -------- ----1-------------1-------------1 
ntll!OII 1 2&01 2ao, 1 m, 10011 nn n11 210, m1 2'36 9011 2m m1 m, m1 2m m1 2019 m1 2m m1 2m 9811 1•u mr 
USt-elllllll81A 1 2121 1605 1 25,0 m1 zm t111 2151 1311 2m 1m 2m m1 2'55 m1 20,s 7911 mt 1211 m, m1 mo mr m, 011 
I I I I I I I I I I I I I 
sua101M. u111n11smn 1 5534 sm I sm 9911 m2 ,,11 41H tou m, 1111 5043 m1 sm m1 4on m1 011 1111 mJ m1 sm m1 2122 cm 
I I I I I I I I I I I I I 
lll( Cl lllOEl 1 !167 s.1 1 m 10011 567 1oot1 m m1 m 1m m m1 m m1 m m1 m m1 520 m1 m m1 20, 3111 
t0ll(6E OF CIIIIRl(STDII I m1 1151 1 m1 10011 1011 m1 ,m m1 1oz, 1m 1092 m1 11u 9911 m m, 988 m, 1022 nu 1101 m1 ,21 ~u: 
FRIIIICIS NAIIIOII I m m 1 111 nu m mt m m1 541 1ou 101 m1 m m1 m mt m 1111 615 1111 120 m1 m 1211 
UINO(II I m m I m m1 Joo 1111 m m1 m mt Jn 1111 m mt m m1 m m1 m n11 ,01 m1 m mt 
S.C. STAIE I m m I m 1m m m1 m 5911 m m1 6U m1 104 1111 m ,m m 1m 576 1111 m 9511 2'>5 2511 
USMlkU , m m I m m1 m 1011 m m1 m uu J21 1111 m m1 m 9211 m m1 no 1111 m m1 m m1 
IISC-COIISl Ill , • m 577 1 511 1ooi1 m m1 Jt,o 6211 m m, m 1m m m1 m 1m m m1 m m: m m: m 21t1 
USC· SPMTANIIM& 1 05 m I m nu m m, m ,011 m m1 m 1111 m m1 m m, m m1 101 1111 m 9611 n 2211 
IIIIIIIIDf' , m "' 1 m m1 m 1m m 1111 561 1111 '" HU "' m1 12t m1 m 1111 m mt m 9111 1s, 3811 
I I I I I I I I I I I I 
liUllOTlll tllll.E5ES I 5IOI 5808 I 5511 9511 452t m: 4233 7311 41'6 1211 5042 1711 5570 "11 ''" 1611 4975 Hll mo 1211 5519 9511 2055 3511 
I I I I t I I I I I I I I 
USMOUFORI I J7 31 1 36 mt 21 1m ~: 1111 21 5711 J5 m1 n 1oou 31 8911 32 1m 35 9511 31 am 15 m 1 
USC-UNOSJER I m m I m 10011 " m1 u m1 11 ,m tu 1ooi1 m 1oot1 m m1 m m1 m 1oou m 11)011 s• m1 
USC-SIIO:ENIUCHIE 11 12 1 11 10011 36 5011 JI 5m '° sm " mt 12 10011 " 901! " m1 10 ,m 10 m: 10 101 
USC-SUIITEii m m , m mt uo 1111 115 m1 115 . 1m 120 1211 m '"" m 1111 m 1111 m m1 m ·1111 t,8 cm 
USMIIIIOII JS JS I JI 1911 22 6311 21 ,111 1 2011 2t Ult . JI IHI 2' 1311 2' 1311 16 m1 32 m: 9 2611 
I t I I I I I I I I I 
SUIIOIM. m m m m1 Jf7 Hll 211 m1 m 5111 m 1111 m mt 404 m1 m m1 407 m1 m 1111 1s, mr 
I I I I I I I I t I 
&Rlllfl IDIM.S IIIOS um I um 9711 "" es11 ,m 1011 m, mr, iom mr 11m mr ,m 1111 m, 1211 1om ,m 11161 m1 m .1 m : 
11111 • NOT IIENJIIIU 






1987 SOUTH CAROLINA Hl6H SCHOOL 6AAOUAIES ENROLLED AS 1987 FRESlll!EN 
lABLE 2 
------------------------------------..----... ------- -------- ..--..--.... ..----......------- -------------------------.... --..----- .........-..... ..-... -----------..-----·-... --------... -------.. -- .... -------........-------... ----... -........ -----
I 
I NO. AND mmoN Ill If lllOSE P.(PORIEC 11110 'nE'r 1988 Hl6H SCHOOL PRE-REDOISITES 
I 
I 1 I I 
I 4 l 2 FDREl&II lfflnt/CSI I 112 112 somt · I Ill 
I 110, 1111, I ENIII.ISH I MTH I LAI SCIENCE I UIIGlh\6£ I IIESI CIY. I HISl~Y I ECDNOftltS I 6DVERN11UI I SIUDIES I r.£. I ~ll 
l : Nll,IIIStnUTIOft ·lfR(Slll!U REPIMIEO I NO, l I 110. l I 110, l I 110. l I IIO. l I ND, I I ND. l I !fD. I I NO, I : NO. 
-~····-·-·-············ ··I··-········-······!····-······-·I·············I··········· ·-I· ············I···-·······-· I······· ······:··--·-······· I·····--······I·· ··· ········ I·· ······-···· I········ · · · ·· I 
,m m1 1155 mrCUIISON I 1580 1580 I 1574 10011 Im IO~tl mo mr llBJ em 1529 m: 1575 10011 107 9311 1444 m1 mz '711 
ust·COI.Ullm I 1961 117f I 1856 mr 1729 '211 1m . 1211 ,m 1411 17JI 9211 ,m '911 11102 mt m, 9611 111, "11 1196 m: 1054 5611 
I I I I I I I I I I I I 
SUllDllll Ull]VERSIJIU I 3541 m, mo "11 3302 9511 3052 mt m1 1611 mo m1 lm IOOII m, ,m 3713 m1 3301 "11 mz ,111 2209 6411 
I I I I I I I I I I I •I 
111[ CITAD£l I m m m 10011 m IOOll 231 9411 22t 1711 m '811 250 m, 227 9011 m 1911 m mr 250 mr 143 5711 ,m 1'111 m ,m 522 5911t0ll£6t IJ' CIIAR\.ESTIIII I 871 171 171 IOOII 127 m1 m1 113 1811 126 m, 171 m1 115 1114 mr 114 
FRMtlS IIARlflll . I 727 727 m m1 m 1311 "'m m1 7011 HJ m, 1" ,n1 180 m, .,. fOll m im m '311 240 llll 
LAlfDU • I m 391 m 1611 111 7211 m 6611 '°'m m, m m1 m 9111 m m1 m ,m m mr m m1 m m, 
'911 l7J m:u . mn I 657 m 529 1111 m 6011 381 m, m 5011 m UII 512 1911 m1 m m1 m 7011 648 
ust· IIU'U I m m m ,m 114 IOII ·156 7311 m m, m 1711 m "11 "' 336 ,m m m, m 7811 320 m1 Ill llll m, m ,m 1•3 m1USMDIISJM. I 450 450 450 IOOll 217 6411 • m 6011 2'1 '611 m 1'11 m "11 m · n11 m m1 309 
usc-sr11RtllNtUR& I 391 m 390 '811 m 6111 m m, m 5111 m 7011 317 ,111 m '511 m HII 382 m1 '1 m r 111R NA I ,m 1611 m m1 251 .m:•111111110, I 607 6(17 9911 511 1411 m 7211 502 im m 1711 sn tnl 516 '711 5" 521 
I"' I I I I I I I I I I 
SUitDIM. Cll.lEliH I 4121 47111 m, m1 3646 7711 m, 7111 sm 7111 4107 1711 45n ,m 4442 mt m, fill Jm 1511 4234 90ll 112, mr 
I I I I I I I I I I 
ust-lEAlll'ORJ I 37 37 I 36 9711 21 m1 30 1111 21 5711 35 9511 37 10011 33 1911 32 1611 35 m, JI 8411 15 m1 
lmt·lllNCIISIEII I Ill Ill I 139 IOOII 16 6211 10 5811 " 5011 131 IOOII 131 IOOII u1 ·ioou IJI IOOII Ill IOOII 1311 lllOt l 52 J9ll 1411m,USC-SM.kEHIIICHIE I 71 I 71 10011 35 m1 37 5211 39 " 9611 71 IOOU 65 '211 61 '611 6' 9711 " mr IO USC-SUftlER I " 161 I uo m1 m 7111 lit 6111 121 7511 7711 l30 1111 llO 1111 m 1611 114 7111 " 4111 "' 1001!z, z, lZ '111 ' 2611IISC·fllllllll . I "' 35 J5 I 31 1911 zz Ull ZI 6011 1 2011 "' 1311 3' IHI 2' UII 1311 .. 4611 
I I I I I I I I I I I I 
SUIIDJM. I m1 m nu m 1711 271 UII 2~7 5111 m 1711 m "11 sn 1911 m ,011 3" 9011 m 1711 151 m,"' I I I I I • I I I I I I I 
CRIIIII tlllll! I 1713 1612 I 1325 '711 7244 1411 7111 m1 ml ms ,Oil 147t HII '411 m, '211 7100 1911 mo '211 41)86 m:"" "" 
Niii - 11111 MFORJEI 







1917 OUT-OF-STUE Hl611 SCHOOi. GRADUATES ElfROl.lED AS 1911 fRESlfflEII 
mu 3 -----·--------··- ------------------·--------------·------......-------------...... -----------..------...... --------..------...----------------....---------------------.....--...... ---..-.....--...... --..---... --..--.. -.. 
II NO. Mii fRACTIDII Ill Of Tl«IS( R(POIIIED IIIO Ill 1'88 Hl6H SCHOil PRE·REDUISHES 
II 
I 2 I I 1 
4 l . fOIIE llill MTH/CS/ I 1/2 1/2 SOCllll I Ill II J ,.(.I IIO. 1111. I Ullil.lSN I MIN I m SCIEIICE I lMGtM6E I lltSI CIY. I NISTWIY I ECOIIOfflCS I 50V(IIIIUI I SIIIIIES I .' M.l I 
IIISmurrOii IFIIESIIIEII ll(POIIIU I IIO. I I IIO. I I IIO. I I IIO. I I IIO. I I IIO. I I 110. I I IIO. I I IIO. I I 110, I I 110. I I 
----····-------·-·•·----1-------·---··--··-l····----·-·- I·-··-·--··--·I-·---········I······ ·-··I·········-···I···········--I·---------· I·······--·-· I ,······--····I····· ···---·· I·· ··········· I 
nmow I im 1m1 1225 IOOll . 1212 m1 1186 ,111 1153 m1 1155 m1 1191 ,m 567 m1 m 5211 1111 '611 1111 9Vtl 308 m: 
USMOlllllllA I m 12' I 704 ,111 UI 1111 626 1611 651 ,111 '21 1111 m ,m 253 3511 341 mi m UII 961 1 105 1411 
I I I I I I I I I I '" I I 
SUIIOTM. UIIIYERSITlts I am 1'52 I 1929 mr 1150 '511 1112 '311 1111 mr 1713 m1 1n, "11 120 4211 975 ,011 IIS5 9!111 am '811 m m1 
I II I I I I I I I I I 
m:TH£ CITADEL I m m1 314 10011 314 IOOII 305 m, m TOii 294 '411 289 ,m ISO 4111 m m, m 1111 2VI 9311 66 
tOlm{ or CIM.HTOII I 271 mr Z1J IOOII 154 9311 m em 2S1 '211 2!16 mt m "11 170 '211 UII 231 1711 m mt 105 lBll , 
FRMCIS IIHIOII I 49 I 43 nu l• "11 1' 5911 JS 7111 .. TOii .. toll ., 3911 "'1' 5JII .. 1111 ., '211 1211 
mr 21 6 2!111lAIIIEJ I " 2, 2, I 17 7111 13 5'11 14 mr II 4611 .. '711 20 im .. IS ,m 15 m, 1811 '
s.t. mn I 15' mr m '211 1' m, n 5611 .. 5111 " ,111 an 7111 m,· 55 3511 114 7311 m 1111 lZ 2111 m, '111 I mUSC·IIIJU I ZS 15 I 2, m1 II 1111 21 1111 II 7211 21 Im 2, mr " m1 II .. mr 23 
USC-COIIS TM. I 117 127 127 10011 15 mt ,2 7211 92 7211 ... 9011 .. 1711 51•• m, n 5111 tJ m, 117 ,m II m 
2, IUI J7 10011 l It:119C·SrMTIIIIIURli I J7 31 J5 mt 23 m, 21 7611 2l mt 32 1611 n 1611 21 5711 m1 JI 
IIIITHRllf' I 12 12 15 mr " 1111 54 6'11 59 mt '3 7111 71 1711 3• 4111 35 m1 1311 11 
1111 I 1011 
I I I I I I I I '° I I I 
m, 890 1111 9111 231 2211SUITDTM. COllEBES I 11111 IN7 1051 9711 m toll 174 IOU m mt m 1611 HI 9011 m 4111 m 
I I I I I I I I II "' 
USC·IEMirDU I I • Ml • 1111 I 0 •11 I • 11111 • 11111 • •11 I 0 Ml • 11111 • 1111 I 0 NA I • 11111• • IOII • IOII 5 10011 5 10011 2 4011WSt-lfllUSJU I 5 s 5 IOOII 5 IOOII 3 6011 2 4011 5 IOOII 5 IOOII 
USMIIUEHIIICNIE I I I I IOOII I IOOII I IOOII I IOOII I IOOII I 10011 • 1111 I • 11111 I IOOII I 10011 0 1111 I 
,sMUIOER I I IOOII s inr 5 1311 • 1711 4 1111 I IOtll 5 IJII 5 1311 ' IJII 5 1311 1 3311 USC-UIIIOII I ' ' • IIA I • 11111 • Ml • Ml • IIA I I Ml I Ill I · Ml I Ml • 11111 • IIA I I I I I I 
!IVIIITM. I 12 12 IZ IOtll II 9211 ' mt 1 5111 1311 n 1H11 7511 ' 7511 II '211 II '211 • 
m1 
• • I I I . I I I • 
I I I I 
•• I I . ' I I I I I 
211111111111 JDTM.I I 3091 3051 2'92 mr ms "11 ms ffll 2112 ffll 2721 2173 mr 135' m, m, 5111 27" ,011 2'11 m1 m"" 
11/R - IIIT IUOIITH 
llltllfl • IIICOll'lETl I 
I IH/25"7 
• ~ 
October 3, 1987 
PRESIDENT 'S REPORT 
l. On Thursday, September 24, Ro,, Nowacz yk and I met with Provost 
Ma xw•ll and Presiden Lennon to discuss the implementation of the 
Admissions Policy Relating to Entering Freshmen dnd Transfer Students that 
wa; originally formulated by the Faculty Senate and passed unanimously 
in sl1ghtlv modified form by the President ' s Council on February 27, 1987 . 
Last y•ar an appointed committ•e had been carry i ng out the functions of 
the Admission~ EMception Sub-Committee described in the policy. According 
to members of the appointed committee, they had not ruled on student 
athletes who met Proposition 48 requirements, but who did not meet the 
normal entrance requirem•nts of the University. These athl•tes were 
s i mply stamped Reviewed . We were assured by President Lennon that in the 
future the Admissions Exception Sub-Committee should rule on all incoming 
freshmen who do not meet the normal entrance requirements of the 
University. We also discussed briefly with President Lennon the possible 
implem•ntation of the Academic Council to replace the current President ' s 
Counc i 1. 
2 . The following Monday, after the meeting with Pr~sident Lennon on 
Thursday, a discussion of the Academic Council was an item on the agenda 
of the Vice President's meeting. The Vice Presidents were in agreement 
that a change in the present structure was desirable. President Lennon 
asked the V. President~ to cc,,sider the proposed structure, and sa i d that 
he would be meeting Provost Maxwell to consider the matter . Hfter some 
di2cussion, it appeared that the changes would be
0 
implemented sometime 
between November 1 and January 1. 
3 . The new Director of Admissions, Dr. Mike He1ntze, was a guest a t the 
last ~eeting of the Advisory/Executi ve Committee of the Faculty Senate . 
~e had a l engthy discussion of the admissions process, and we also 
reviewed some of the data for the current freshman class at Clemson. 
h•v• enclosed several : attachment *1 1 pages of the report that was g iven 
to the Beard of Trustees. I believe that the two most controversial items 
concerned the large increase in fresman enrollment, 579 over 1Q86 1 and the 
!arge percentage of out of state freshmen, 42.2%. It is c l ear that the 
adm i nistration planned to increase the size of the freshman class to some 
e xtent, but the yield CY. enrolled of those accepted> was up from SO to 55X 
which accounted for the unexpected enrollment. According to our cur r ent 
admissions policy the cutoff for each col l ege is determined by the 
Admissions a11d Continui1;g Enrollment Comm ittee in consultat.on with the 
Dean of each college, the Provost, and the Vice Pr esident for Student 
Affairs. This committee met on September 24 with the deans of the 
c~lleges and established preliminary admissicn standards for the 1988 
f r eshman cl~ss. The process seemed to wor k well e xcept for one item; 
Ag riculture, Text ile~ , and Industrial Educatio n listed cond i tional 
::cceptance bet \ojee,, a pr edicted GPR of l .6 and 1.8. The conditiona l 
acceptance, of course, is enrollment in a summer program. The program is 
1e t ta be defined. Som~ members of the committee were upset over thi~ 
inclusion, but the cutoffs passed by a 6 to 3 vote. In spite of th is, 
was p leased that the admissions process has become more open with facult y 
C this inc l udes the deans i gi ver. the chance to par ti cipate . I have 
it1cluded as an item under i4e1.. Business an open discu~sion of the adm1s;; io 11 
precess. Please consider ~hat additional input we should have 1n a 
process that s~apes tne future size and composition of the Uriiv~rs it 1 • 
PRESIDENT'S UPDATE 10/13/ 87 
4. The Commission on Hi gher Education aporoved a plan by which e xceptions 
c :iul d be made to tt-. e 5tate•.<iide adm1ssion requirements wh1ch 3r'? to begi; ; 
i n the f•ll of 1988. The changes were correctly reported in t he 
G,·eenvi l le News. Students ,,..ho fail ta ,neet the r equireme,.,ts fer r e3:o,·:s 
tevound their control could be admitted , These students would presumab ly 
be 1·ev1ewed by the i-:.dmiss1ons Exception Subcommittee. A report m•Jst be 
fi !ed annually with the CHE. 
5. fhe Office of Student Affairs has established a Student Disciµli nary 
He3ring Board made up of the A~sociate Vice President for Student Affa irs, 
o .·,e appointed admrnistrator from the Office of Student Affairs, the 
Student Attorney Gene r a l , and one faculty member to be selected each ti me 
from a group of th,·ee Fc1culty to be electad in tbe future by ·the Facu l t ··, 
Senate. To get the board going, the Advisory Committee approved George 
Carte~ , Bill Steirer, and J•uel Latorre as current members of the board. 
6. The iJffice of Ur,de.-graduate Studies and the Office of Admissio ns ,rnd 
Reg i ~tration will spon5o~ its semi-an~ual Advisor's Workshop on Octob~r 23 
at 4 PM in Daniel Hali. The workshop will focus on a discussion of three 
cpt; i ons i n advising ,11odels: (ti Cont i nuation of the in-depa1·tmental 
scatter ed ad vising, 12 1 The prospect of collegLate advising, and <3 > The 
c · 0spect of some emou~t of centrali:ed adv i~ ing . I hope that the Facu l ty 
3~0•te wil l be well : ep r esented at this workshop. 
!'m s ure tnat 311 of you are aware of the t wo large endowmen~s ~Y P. 
W. McAlli ster and the late Robert Coker . At times faculty fdil to ~e~ li=e 
j:id icat ion cf ,11embers of the Boa:·d of Ttustees. In the c ..se of these 
trustees the y have jemcnstrated their love ~f Clemson in a manner th~t 
··~i.·1 ,:,f .:5 cam equdl. 
9. J-2r,·1 r,:~dc<l ,nan , Assoc i ate Pr:ifessor of i'13themat ics, ,,Ji ll be ow,· , 1e \-1 
se,·a t o r -fr om the Co~lege of Scie,,ces. He ,·eplaces Paul Hol r:ies who 
~e-npo 1·aril 1 se,· ved in place of La ,· r ·, ::iyck. 
Q There have been a couple of references i n the newspapers to a s tud ~ b y 
t t-.~ Facu ! t y Welfare Committee of USC i n which t he 3tudy ~hews that Clemso~ 
facult y salaries are higher than tnose at USC. have ordered a copy of 
t hat repo;t. 
10. On J~nuary 15, 1q77, the Board of Trustee~ did mak~ a general po l ic·, 
tc ho l d t~e enrollment at about 10,000. There was a reference to i t a ~ 
~he last 8odrd meeti ng, but t ~e members a id ~o t rememoer e xactl y wh a t the 
po li cy was. I e xpect that it wi l l be discussed before the next meeting. 
11. November 2 is deadline for ordering apparel for Cecember graduat ion. 
You should be recei v~ ng ar. order form within the next few days. 
12. Free Fo ,·um will 110 !o,,ger be p1· inted in the Newsletter . We 1-1i ll 
prnbably continue either i n the ·senate Sp~cial or as a separate 









l. Freshman Class: A total of 2818 freshmen enrolled in 1987. This was 
the largest freshman class in Clemson history and l. I 
represented a 25% increase over 1986. 
2. State Residence: A total of 1,628 South Carolinians enrolled in 1987 -­
the largest number of state residents to ever enroll at 
Clemson. 
3. Mean SAT: The mean SAT for this year's class was 1028. This also 
represented an institutional record and a three point 
improvement over 1986. The mean SAT for South 
Carolinians was 1020 and the mean for non-residents was 
1038. 
4. Decile Rank: 33% of the freshman class graduated in the top 10% of 
their high school classes. 57.5% graduated in the top 
20% and 93% graduated in the top 50%. 
5, Advanced Placement: Clemson experienced a record-setting year in terms of 
the number of students presenting AF scorea, the number 
of students receiving credit, and the total number of 
credit hours awarded. 
Profile of 1986 and 1987 
Advanced Placement Scores 
1986 1987* % Increase 
Freshmen Submitting One 
or More AF Score 788 1079 36% 
Freshmen Receiving Credit 481 645 34% 
Total Credit Hours Awarded 4785 5536 16% 
•Figures as of August 24, 1987. 
6. Minority Enrollment: The number of minority students enrolling this fall 
increased 21% from 141 (128 fr.; 13 tr.) to 170 
(153 fr.; 17 tr.). 
7. Transfer Students : 481 transfers enrolled this fall. This figure 
represents a 3% decrease from 1986. We are optimistic, 
however, about the prospect for increased transfer 
enrollment in the future. New initiatives , such as the 
•continue Towards Clemson ,• program will hopefully make 
transferring to Clemson not only easier, but more 
attractive. 
8. Preliminaries 1988: Based on the number of preliminary .applications on 
file, we anticipate another successful year admissions-
,. wise . Preliminary applications number 7302, a 27% 
increase over last year. 
C0111parlaon of FreahMan !nroll9t!nt by Decile Rank 
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Yea~ Received Accepted % Accepted Enrolled Yield Mean SAT 
1980 .543.5 3228 (.59%) 2010 (62%) 1005 
1981 6309 3947 (63%) 2284 (!18%) 1007 
1982 7054 3913 (.55%) 2331 (60%) 1017 
1983 6288 4222 (67%) 2134 ( .51%) 1014 
1984 .5817 3981 (68%) 2188 (55%) 1012 
1985 6440 4263 (66%) 22.59 (53%) 1013 
1986 639!1 4436 (69%) 2239 (50%) 1025 
1987 7025 .5162 (73%) 2818 (55%) 1028 
Transfer Applications 
Year Received Accepted Enrolled 
1980 1447 799 576 
1981 1609 7.51 .50.5 
1982 l.519 .519 347 
1983 1495 693 458 
1984 1262 634 437 
1985 1235 637 453 
1986 1228 687 496 
1987 1285 730 481 
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Profile of 1986 and 1987 
Advanced Placement Scores 
1986 !2ll* % Increase 
Freshmen Submitting One 
or More AP Score 788 1079 36% 
Freshmen Receiving Credit 481 64S 34% 
Total Credit Hours Awarded 478S SS36 16% 
*Figures as of August 24, 1987. 












*Figure represents a 27% increase over 1987. 
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cause increasing problems for the undergraduate students being 
taught by the non-native English speaking graduate students. 
Senator Nowaczyk asked who is making these decisions. It 
seems that we have committees who should be making decisions but 
in fact, the decisions are being made by Administration. 
Senator Jennings said that it appeared that if a College 
wanted to limit enrollments, the best thing to do would be to 
raise the issue with the Dean. Senator Hedden said that this is 
a problem because the Colleges receiving the most negative impact 
are not the Colleges which are setting the policies. 
Senator Bryan noted that the system of governance appears to 
be working but that the Faculty participation in it seems to be 
the problem. He suggested that the solution to the problem is 
within our boundaries. 
Senator Birrenkott asked about the effects of the General 
Education requirements. How many new faculty positions have been 
generated by the General Education requirements. Birrenkott said 
that students in Agriculture take over 60% of their courses 
outside their College. 
There was further discussion of the process of setting the 
predicted GPA for each College. It was noted again that this 
process had occured without discussion within the Colleges. It 
was suggested that the Senators assume some responsibility for 
communicating this information to their College. The suggestion 
was also made that the College representatives to Admissions and 
Continuing Enrollment be made aware of their responsibility to 
11 
share and discuss with their constituents. This is a potentially 
powerful committee now that there is new openness to the process . 
The faculty elected to this committee have to do their homework 
in order to responsibly represent the College . 
Mullins said that he would continue to express that the 
Faculty are concerned with standards and increases in enrollment . 
They wish to be involved in discussions and plans for the coming 
year. 
VII. ADJOURNMENT 
There being no further business the meeting adjourned at 
4 : 58 p.m. 
Respectfully submitted, 
Yk_._v/L,__,4 ~.._tc..._ t----
MaryAnn B. Reichenbach, Secretary 
~n..,ru.J:,lv ~.... )//YI~ 
Kenneth Murr, Temporary Recorder 
Senators Absent: S. Schuette, M. Drews, R. Meiners, W. Baron, (P. 
Sparks attended), J. Ryan, (M. White attended), M. Reichenbach , 







E. Lawis Bryan 
September 30, 1987 
Proposed Resolution 
At the next meeting of the Policy Conaittee, I 
consider the attached motion. 
propose that we 
I would appreciate your written co111D811ts, 





The Summer Session at Clemson University is an important part of the 
education process and offers students additional opportunity to enroll in 
courses; and 
Whereas, 
The Sumner Session at Clemson University uses physical assets that would 
otherwise go unused. The delivery of education during the sunner is an 
efficient process requiring only marginal costs; and 
Whereas, 
Students enrolling in the Sunner Session have a right to expect that the 
quality of instruction is equal to that of the Fall and Spring Semester; and 
Whereas, 
Faculty members who teach in summer school and provide instruction equal 
to the other two semesters exert as much effort as during the other semesters; 
and 
Whereas, 
Faculty members who teach in summer school should be paid commensurate 
with their salary for the other two semesters; and 
Whereas, 
The Fall and Sprini teaching load without any research is generally 
recognized as twelve hours per semester. A faculty member with a lower 
teaching load is expected ~o conduct more than minimal research. Using a 
factor of 3 1/3% per semester hour, a faculty member teaching twelve hours per 
semester during the academic year is engaged in teaching for 80% of his/her 
total effort and in advising, service, and research for the remaining 20%. 
Therefore, bf!.._it 
RESOLVED, 
That faculty members who teach during the Summer Session should be 
compensated for teaching at the rate of 3 1/3% of their previous year's 
academic salary for each semester hour taught. 
SCHOLASTIC POLICY COMMITTEE REPORT 
The Scholastic Policies Committee met on September 24. The major 
item of business was a discussion of the proposed revision of the 
continuing enrollment policy. A decision was made to solicit input 
from the administration on two draft proposals. The 
administration's centralized advising proposal was also briefly 
discussed. Action on this proposal was delayed to a later date. 
Members present: J.C. McConnell, Alice Derr, Leo Gaddis, Roy 
Hedden, Sandy King. 
Others present: Joe Mullins. 




EOuc.~r,Ak · .... A,ecll1-rGe,ute€ Co1v11/€~C€ 7 
1~€bl01'"E~. 
?P:,M; ,(€~'-8; µJ611Sf~{ t.1~@<1ll ~1--s jv,. E.1),J(;,,(AI'. • eomn1. ·l).A. €Cofl)0/11tCS. 
Gc'PR · · P,E St Il> e tJ <l.€ 'RESlbEM!e 'R~S.l bl;N~e ~E'S..1bENCt-- -- -· --\N OUT OF IN OUT· OF ltJ Ol,fT" OF IN OUT t)~ . . 
Srl\1'l: S'fAf~ S,Al€ .S,A-TG · 511\-,..€ S'fA"TE ~11\-.E. ~'tf\1€ 







A~ce ~"1AaE .. (k;u.A,wy ,1c~m- Us"N.L;/-.~~c.£ Us"~Lc..'( k~tr, {)91'1.,tt ke~fr 
beFE~ . .. 
o~ .• 




\ I ,t>14-C.~~Of~ 
. beFe,( btF~. OR, 













OR. oi(. . 
2.0 I \ :; 
A~<.eP,- \ l\cc.Efr \ 
\ 
_: \ _ ·..... 
(l)1~tif1ot>, (\)ISCf.E~, 
iJslAAU..'(' l).suALtf Usu~LL'{ 
,. q 
\ I \ · 




[)efi:R 1)~~ ~U"'-v/ 




\)f:Nr DENY .\ 
o( . o~k. ' 
L7 
C.ONI,, i1~: CoNO, • 
( A1ric.1,(~· Re ) , 
. I ~--r_erl,I~ r~";3t· J, 
tf.X!rtN€~J/IJ(r 












































· P,E 5 \ 't> e N Ce.· 
. --













D°E('IY bENf . 
. 
Scae.tJc...EsNuRt>ttJq-












-· •NOUT OF IN OUT OF 





















ICou . DF /Vu~.Sl"'j 






6'fA1~ ~1i\T€" '"' -





OCTOBER 13, 1987 
I . CALL TO ORDER 
President Mullins called the meeting to order at 3 : 30 p . m. 
II. APPROVAL OF MINUTES 
The minutes of September 15, 1987 were approved as 
corrected. 
III. COMMITTEE REPORTS 
A. Policy. Senator Bryan reported that the Committee 
is reviewing the changes in the Grievance policy received 
from the Provost and the University Counsel . Generally, 
these changes are minor and the recommendations in the 
report of the Ad Hoc Committee to review the Grievance 
Policy have been accepted. 
There is a draft of a resolution (Attachment A) on 
summer salaries available for your review and written input . 
It is expected that a similar resolution will be ready for 
discussion at the next Senate meeting . 
B. Research. Senator Birrenkott reported that the 
Research Committee has not met . Birrenkott added that two 
of the members of this committee, Senator Tesolowski and 
Senator Drews have been appointed to the Search and 
Screening Committee for the Vice-President for Research. 
1 
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C. Scholastic Policies. Senator Hedden gave the 
report (Attachment B). President Mullins suggested that a 
working draft of the Continuing Enrollment policy be shared 
with the Student Senate. 
D. Welfare. Senator Halfacre reported that Senator 
Nedleman has been appointed to this committee in replacement 
of Paul Holmes, the alternate from the College of Sciences . 
The Committee is engaged in a comparative study of Clemson's 
fringe benefit program with that of peer institutions. They 
are working through Mr. Larson's office to obtain the data . 
Review of the Faculty salary report done at Dr. 
Maxwell's request last year is being done. Comparison of 
salaries at Clemson, in the Southeast, and nationally is 
being examined . It is anticipated that the Clemson salary 
information extracted from the disclosure of state salaries 
will be available before the next meeting. 
Senator Bryan asked when the next (87-88) listing of salary 
information will be disclosed. President Mullins will attempt to 
get an answer to that question. Mullins added that preliminary 
information suggests that salary increases for next year will be 
significantly improved over those given this year. Mullins noted 
that he has requested a copy of the report alluded to i n an 
article in The Greenville News which stated that Clemson salaries 
are greater than comparable salaries at the University of South 
Carolina. 
3 
E. Reports of University Commissions and Committees. No 
reports were given. 
F. Ad Hoc Committees 
Senator Nowaczyk reported that the Centennial Board of 
Trustees-Faculty Symposium planning committee is continuing 
to meet. Tentative plans are for a day and a half symposium 
relating to University Governance and related issues at 
Clemson. 
G. Other University Committees. 
Parking . Senator Derr reported that parking spaces 
will be added for resident students and 250 spaces for 
commuter students will be added. More motorcycle spaces 
will be developed by reallocation of existing space. 
Consideration is being given to redesigning spaces near 
Sikes Hall to provide additional spaces there. 
Handicapped. Senator Derr said that consideration is 
being given to ways of dealing with learning disabled 
college students. Comments and suggestions regarding this 
problem should be directed to Senator Derr. 
Registration. Senator Derr is serving on an ad hoc 
committee to streamline the registration process. In 
January, pre-paid, pre-registered students will not have to 
stand in lines. They may proceed directly to class on the 
starting date . Plans are being made for centralized 
registration in the Fall. 
4 
Admissions and Continuing Enrollment. Senator Jennings 
reported that the primary area of discussion is related to 
admission of Freshmen for the Fall of 1988 (Attachment C). 
Jennings believes that the proposals should pass. 
IV . PRESIDENT'S REPORT 
President Mullins introduced Senator Jerry Nedleman who has 
been elected by the College of Sciences to replace Senator Dyck . 
President Mullins reviewed the items on his report and 
update (Appendix D) and provided some additional information 
regarding admissions (Appendix E). 
The Commission on Higher Education has approved a procedure 
for admission of students who "for reasons beyond thei r control " 
were not able to meet the state mandated admission requirements 
(Item 4). Mullins believes that the Admissions Exceptions 
Committee will be asked to establish protocols for this process . 
The process will be used primarily for students who graduate in 
other states where some required subjects may not have been 
offered. 
Mullins thanked three faculty members, George Carter, Jue l l 
LaTorre , and Bill for agreeing to serve on the 
new Student Disciplinary Hearing Board . Senator Carter has 
already participated in 3 sessions of this Board . This Board 
will deal with appeals from students who have been disciplined by 
the administration for offenses of such seriousness that the 
student court was bypassed. 
5 
President Mullins announced that plans for Faculty 
participation in all three graduations are being finalized. 
Faculty will formally participate in each of these occasions 
annually. The May Graduation will be a more formal ceremony than 
has been customary. 
V. OLD BUSINESS 
There was no old business to be discussed. 
VI. NEW BUSINESS 
General discussion of Admissions and growth of the 
University . 
Mullins reported that the present Freshman enrollment 
represents a 25% increase in Freshman enrollment over last year. 
The increased average SAT score of this class was acknowledged . 
The current status of applications for 1988-1989 shows a 27% 
increase over the present class. The 1987 Freshman class also 
included 42.3% out of state students . This last item has 
generated considerable discussion outside the University and 
reflects a trend of increasing out of state enrollment. Reference 
was made to other data presented on the handout (Attachment E). 
More students are meeting the Commission on Higher Education 
standards for admission, 53% of the current Freshman class. This 
percentage of students meeting the requirements is higher than 
other state colleges and universities in South Carolina except 
6 
for the Medical University of South Carolina where 54% of the 
incoming students met the requirements. 
Senator Kosinski asked whether the increase in enrollment 
was the result of a conscious decision by someone, and if so, 
whom? -- Or did the increase result from an inexplicable increase 
in yield. Mullins said that there was an increase in yield but 
there had also been a deliberate decision by the administration 
to increase enrollment by some quantity. 
Senator Coulter asked for a definition of yield . Mullins 
defined yield as the number of admitted students who actually 
enroll in classes. The usual percentage of admitted students who 
enroll in classes is between 50 and 55 %. 
Senator Hedden asked about prospects for next year's 
admissions. Mullins noted that the larger Colleges have not 
changed their admission requirements . This is one way of 
controlling admissions. Mullins added that Clemson uses a 
rolling admissions process. This means that all qualified 
applicants are admitted as the applications are processed. Some 
control over numbers is possible through deferring the admission 
of less well qualified applicants. The deferred applicants are 
admitted in the spring if there are places available in the 
College of their choice. 
Senator Hedden said that only 25 new faculty were requested. 
What will we do if there is another 25% increase in admissions? 





there have been 25 new positions requested and that no decision 
has been made regarding the distribution of these positions. 
Senator Mulholland asked if there is a master plan . Is 
there a plan to increase use of graduate teaching assistants? 
Are facilities adequate for increasing the number of students? 
Mullins said that there is a great deal of discussion of these 
items but there is no master plan. 
Senator Bryan noted that the governing factor is the 
predicted GPA set by each College . To reduce the number of 
admissions it is only necessary to increase the required 
predicted GPA by .1. He asked for clarification of the process by 
which the predicted GPA is set. 
Senator Jennings said that the Deans, possibly with the 
Department Heads, recommend the admission bands as they have been 
distributed in the handout. These requirements are then approved 
by the Continuing Enrollment and Admissions Committee. The vote 
on these levels was held on September 24, 6 representatives voted 
in favor and 3 representatives voted against these 
recommendations. 
Senator Bryan said that, in effect, Faculty had approved the 
increase in admissions . The Faculty representatives had voted t o 
approve the levels and that resulted in increased admissions. 
Senator Coulter questioned if the expansion of the student 
body was not made up of lesser qualified students. Since the 




this is, in some senses, true. Overall, the present Freshmen 
represent the highest SAT levels admitted to Clemson. 
Senator Hedden said that one of the problems with the levels 
recommended is that they did not get wide distribution, or 
discussion, among the Faculty before they reached the Committee . 
Hedden does not know of any department which has discussed the 
recommendations and thus there is little, if any, faculty input 
in the admissions process. 
Senator Kosinski pointed out that the Colleges which teach 
large service courses have been most affected by the increased 
enrollment. He noted that in 1982 only 55% of the applicants 
were accepted but in 1987 73% of the applicants were accepted. 
He suggested that the problem could have been avoided if the same 
degree of selectivity had been maintained. President Mullins 
pointed out that, in terms of SAT, the 1987 class is a better 
class than the 1982 class. Mullins added that 76% of South 
Carolineans had been accepted which countered the charge that 
Clemson is an elitist school. The number of high school students 
is now peaking, a slight decline in numbers is projected. 
Senator Gaddis said that the problems would be a great deal 
more serious if there had been a 25% decrease in accepted and 
enrolled students. 
Senator Nowaczyk suggested that undergraduate students 
support graduate students. In research institutions it seems that 
large undergraduate enrollments provide the money for enrollment 
of graduate students. The numbers seem to reflect more FTE 
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undergraduates than the head count and less FTE graduate students 
than the head count. Money then, may be generated by the 
undergraduate students. Mullins said that this reflects a 
concern of some people that lowering undergraduate admission 
standards is projected as a means of obtaining more money and 
that there is not a concern with retention of the admitted 
students. 
Senator Brown asked if the administration had a ceiling on 
enrollment. Mullins said that he would remind them of the Board 
enacted policy of 1977, he hopes that they will provide some 
insight into their plans. Brown said that President Atchley had 
stated that 12,000 students would be the optimal size for the 
University. Mullins said that he did not know of the Board 
altering their 1977 policy . In fact, that policy had been 
referred to by a board member during their last meeting. Mullins 
added that there were no plans at the moment to increase housing . 
During the years since 1977 there has been an increase of around 
1100-1200 beds in the dormitories. 
Further discussion led President Mullins to note that the 
state funding formula includes a penalty for each out of state 
student admitted. There is, however, a slight overall profit in 
enrolling the out of state student. It was also reported that the 
foreign student enrollment ''should" be increased from about 500 
to about 1500 students, 2/3 of this number being graduate 
students. In reference to the article in The Tiger, this may 
I 
CLEMSON UNIVERSITY 
FACULTY SENATE MINUTES 
November 10, 1987 
I . CALL TO ORDER 
President Mullins called the meeting to order at 3:33 p.m. 
A quorum not being present, the agenda was altered to begin with 
hearing the committee reports . 
II. COMMITTEE REPORTS 
A. Policy Committee. Senator Bryan reported t hat t he 
committee will be moving the adoption of a resolution on the 
Grievance Procedure (Attachment A) under Old Business. A second 
item o~ business for this committee has been discussion of summer 
teaching salaries ~ A response from Dr. Reel has been received 
regarding the proposed resolution (Attachment B) on this subject. 
The decision has been made that this topic needs further study 
and additional background information before the resolution is 
introduced for Senate discussion. 
Bryan announced that an additional item being discussed 
relates to incentives for teaching classes on Monday, Wednesday , 
and Friday afternoons. One proposal is for having one hour 
fifteen minute classes on the mornings of these weekdays and 
allowing departments the option of offering the usual fift y 
minute classes in the afternoons of the specified days. The 
flexibility in scheduling would allow for such classes to be held 
on Monday and Wednesday. This idea will be discussed with members 
1 
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of the Student Senate before any recommendations are made. Senate 
discussion revealed that some colleges are already scheduling 
classes in this manner while other colleges have proposed this 
schedule only to have it altered to fifty minute classes on 
Monday, Wednesday, and Friday . 
B ; Research Committee. The report of the committee is in 
Attachment C. Senator Birrenkott had no additions to the written 
report. 
Senator Nowaczyk requested that the committee ask for a 
report about the use of the Dean's ranking in awarding the Office 
of University Research funding. Nowaczyk said that he understood 
that the committee was not planning to use these rankings in the 
initial stage of review. Concern has been expressed about the 
Deans ranking research proposals coming from their College. 
III. APPROVAL OF MINUTES FROM October 13, 1987. 
President Mullins affirmed the presence of a quorum. The 
minutes were reviewed and were approved as corrected. 
IV . COMMITTEE REPORTS (CONTINUED) 
C. Scholastic Policies. Senator Hedden read the report 
(Attachment 0). The existing University policy on Continuing 
Enrollments and a Draft Policy on Continuing Enrollments are 
attached (Attachment E). Comments from Faculty are invited by 
the Scholastic Policy Committee as soon as possible . The intent 
of the revisions are to make the policy more understandable and 
to allow continuation of students showing academic progress 
without the need for utilizing the appeal process. In addition, 
3 
the proposed revisions provide for a continuous curve of student 
progress rather than the stepwise progress currently allowed . 
This, in some ways , increases the rigor of the policy. Careful 
consideration of this policy is required as the implications of 
changes in this area are major. 
President Mullins noted that the Athletic Council is already 
studying the impact of the proposed revisions on student 
athletes. Mullins added that a review of student athletes' 
progress and graduation rates is being initiated. The Athletic 
Council is very concerned about improving graduation rates . 
Senator Birrenkott questioned the wisdom of having a Senate 
subcommittee's report sent out of other groups for discussion 
before it has been reviewed by the Senate. President Mullins said 
that it is appropriate for draft reports to be circulated for 
input throughout their development. Mullins agreed that no final 
report should be circulated before the Senate has approved it. 
Senator Hedden announced that discussion of the 
Administration's advising proposal has been delayed until further 
information is received. Comments regarding that proposal ar e 
invited also. 
· The need for clear strong response to that proposal was 
addressed . It was suggested that delay in providing response may 
result in imposition of a program . 
D. Welfare Committee. The committee continues to examine 
data related to salaries. Two requests have been received from 
Fa·culty . The first related to the possibility of trading or 
I 
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donating sick leave for the use of another person. The second 
request was for exploration of retirement credit for experiences 
in a relevant industry . Both requests were deferred to a more 
opportune time. 
President Mullins announced that the second portion of the 
salary information ($30,000 to $49,999) is being reviewed for 
obvious errors. It is expected that this will be distributed at 
the next Senate meeting . 
E. University Commissions and Committees 
1. Senator Nowaczyk reported that, unless strong 
objections emerge, the recommendation to centralize the location 
of registration will go forward . The committee is currently 
supporting the recommendation that registration take place in 
Littlejohn. Students will enter at a designated point and use the 
inner corridors to proceed to advising, financial information, 
assessment of fees, et cetera. The cost of this procedure is 
being reviewed. Nowaczyk noted that the faculty needs to consider 
the benefits to the students and the administration of this 
process . He believes that Faculty generally would .prefer to stay 
where they are. 
There was some discussion of the use of computers to process 
much of this information. Nowaczyk said that the committee will 
begin discussion of this possibility next . Vendors of both 
terminal and telephone registration systems will be invited to 
present proposals. 
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2 . Senator Derr reported that she has suggested that 24 
hours faculty parking spaces be allocated. Faculty returning 
during the evening hours have difficulty finding spaces. There 
appeared to be agreement that there is a need for at least some 
spaces to be available. 
3. Senator Tesolowski reported that the search committee 
for the Vice-President for Research has met twice . A proposed 
position description has been developed (Attachment F) . Faculty 
response to this description is still invited. Position 
advertising is anticipated by the end of November, a closing date 
for application is tentatively set for February. 
The Research Committee will review the position description 
and offer any input. Birrenkott expressed concern that several 
persons will continue to retain decision authority over specif i c 
types of research money. This fragmentation may weaken the 
impact of the Vice-President for Research. 
4 . Senator Nowaczyk reported for the Centennial Symposium 
Committee. Budget proposals for the Symposium have been forwarded 
to the Administration. 
V. PRESIDENT'S REPORT 
President Mullins offered the report as it has been 
distributed (Attachment G). Mullins added some clarifications . 
President Mullins is considering what response should be 
made concerning the reports in The Tiger and The Greenville News 
that Faculty Senate supported the addition of a Learning Center 
to Mauldin Hall . The only resolution discussed by Senate on this 
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item was in opposition to the center as proposed. The motion was 
defeated on a tie vote. It was suggested that a letter be written 
to clarify the Senate position . Mullins will give this matter 
further consideration. 
The budget figures proposed by Governor Campbell for 
education spending are below those hoped for. The Governor has 
proposed 91% formula funding and $8,000,000 (+/ -} for the 
research funding. The Universities had requested 94% funding and 
about $31,000,000 for research. 
Dr . Reel has been invited to the January Senate meeting . He 
will present information about the background and significance of 
new items to be used in conjunction with the Centennial 
celebration. 
President Mullins announced a correction to the previously 
distributed over $50,000 salaries. Dr. DesMarteau was omitted . 
He serves as Department Head and the salary should be listed as 
$72,079. 
President Mullins has asked the Policy Committee to 
investigate implementation of the recommendation on faculty 
evaluations. Please refer to Item 6 of the Pres i dent 's Report fo r 
the current status of those recommendations . 
David Larson will attend the next advisory committee meeting 
to respond to questions about fiscal matters . Faculty are invited 
to suggest questions to their representative on the committee. 
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VI . OLD BUSINESS 
A. Senator Coulter presented the Omnibus Resolution to 
replace Faculty Manual pages II : 23 - II:32 (Grievance 
Procedures), for the Policy Committee. The resolution (Attachment 
A) was reviewed paragraph by paragraph. 
The second paragraph following "g" under Delineation of 
Grievable and Nongrievable Matters , includes the sentence "The 
Board is not asked to determine whether or not in the same 
circumstances it would have made the same judgement or would have 
reached the same decision." Senator Nowaczyk moved t hat the 
sentence be deleted. The motion was seconded a nd passed . 
Lengthy discussion was held over the issue of whether the 
Provost or the Grievance Board or both have jurisdiction over 
deciding what constitutes a "minor complaint" [The second 
paragraph following the previously amended paragraph . ] Senator 
Bryan moved to delete the "and" in the "and/ or" statement about 
this issue. The motion was seconded and passed. 
Several typographical and nonsubstantive editor i al changes 
were accepted by Senator Coulter as friendly amenqments . The 
motion to accept the amended Resolution was passed . The 
Resolution, 87-10-1, will be forwarded to the Faculty Manual 
Committee. 
B. Senator Bryan deferred discussion of the Resolution on 
Summer Pay for Teaching (Attachment B) to a later date . 
a 
VII. ADJOURNMENT 
Senator Nowaczyk moved to adjourn. The motion passed and the 
meeting adjourned at 5:07 p . m. 
Respectfull~ submitted, 
MaryAnn B. Reichenbach, Secretary 
~O~w,/1.~ 
Kenneth Murr, Temporary Recorder 
Senators Absent: L. Gardner (D. Bradshaw attended), R. G. 
Halfacre, B. Jenny, S. Schuette, M. Drews, R. Meiners, J. 
Hammond, S. King, M. Reichenbach, R . Kosinski,~. Pivorun. 
4++11c..h r\"I~ (l t: 4 
c~r~) 
FACULTY SENATE 
REPORT OF THE POLICY COMMITTEE 
PROPOSED CHANGES IN THE GRIEVANCE PROCEDURES 
AN OMNIBUS RESOLUTION TO REPLACE FACULTY 
MANUAL PAGES II:23 - II:32 
with the following: 
Q. Faculty Grievance Procedures 
Two grievance procedures are available to faculty members to 
facilitate the redress of the alleged injustices. Faculty Grievance 
Procedure Ii• concern•d primarily with the dismissal or termination 
of a contract period. It also deals with any complaints based on 
unlawful discrimination due to race, sex, or any other legally 
protected status. Faculty Grievance Procedure I has been offici ally 
approved by the State Personnel Division as the grievance procedure 
for Clemson University faculty members for such cases . (As a result 
of legislative action, the general State Employee Grievance 
Procedures does not apply to faculty members ~) 
Faculty Grievance Procedure II was adopted by the University 
Board of Trustees on July 17, 1981. It applies to matters not 
covered by Faculty Grievance Procedure I. Such matters as 
inequitable work assignments, unfair performance reviews, or improper 
implementation of policies and procedures are encompassed by Facul t y 
Grievance Procedure II. 
The non-renewal of untenured faculty appointments may be 
grievable under either Faculty Grievance Procedure I or Faculty 
Grievance Procedure II, depending upon the grounds for the complaint. 
If the complainant alleges unlawful discrimination, or that 
considerations violative of academic freedom were involved in t he 
decision not to reappoint , Faculty Grievance Procedure I is the 
appropriate avenue for seeking redress . Faculty Grievance Procedure 
II is applicable if the complainant alleges that depar t mental , 
college, or University policies and procedures were not properl y 
implemented. 
If at any time the Provost determines that a Faculty member has filed 
grievances concurrently under both Grievance Procedure I and II , and 
that these grievances are based on the same or a related factual 
situation, he may suspend processing of one petition until a final 
decision has been reached on the other petition . Grievance Procedure 
II petitions will usually be addressed first . The Provost may 
decide, if it is so desirable, to hear the GP-I peti t ion prior to the 
GP-II petition. In all cases, the Provost will notify t he Advisory 
Co111T1ittee of the Faculty Senate, The Grievance Board and all parties 
to the Grievance when either procedure is suspended pending outcome 
of the other petition. 
If a grievance filed under Grievance Procedure II is suspended 
as stated above, the time limitations stated in the procedure shall 
be suspended until such time as the Provost resumes the processing of 
the grievance . 
For the faculty members (including librarians and academic 
administrators) seeking assistance in understanding grievance 
procedures, the Faculty Senate provides the services of grievance 
counselors. A counselor offers advice on which of the grievance 
procedures to follow prior to filing a grievance petition. At the 
request of the petitioner, the grievance counselor will review the 
petition before it is submitted to assist in clarifying the grievable 
allegations. The counselor, however does not render any decision on 
the merits or substance of the petition. 
Administrators may also seek advice of counselors on grievance 
matters. Information about general procedures followed in grievance 
hearings helpful to the respondent can be obtained from the grievance 
counselors. A grievance counselor will not advise a faculty member 
from their own college. Individual counselors may seek advice from 
fellow counselors and may refer their clients to other counselors in 
ordei to expedite the grievance process. 
Five counselors selected from different colleges will usually be in 
office at the same time. These counselors are appointed annually by 
the Faculty Senate Advisory Committee from the ranks of tenured 
Associate and Full Professors who have a thorough knowledge of the 
Faculty Manual and the grievance processes. At least one of the five 
counselors appointed will be an academic administrator. The Advisory 
Co111T1ittee will attempt to stagger the counselor ' s terms on a 
three-year rotation and to provide minority representation whenever 
possible. 
The counselors are authorized to talk with any persons 
involved in the potential grievance and are accorded the 
protection afforded faculty members involved in grie·vance 
procedures. 
The names of the counselors are available from the 
President of the Faculty Senate and Provost of the University. 
The full texts of both grievance procedures follow . 
R. Faculty Grievance Procedure I 
Coverage. Any faculty member, including librarians, academic 
administrators, and all other person holding faculty appointments at 
Clemson University, may file grievances under this grievance 
procedure. 
Grievances. Dismissal from employment with the University is 
grievable under this procedure. A dismissal is the "removal or 
discharge of a faculty member from a tenured position, or from an 
appointment, for cause." Adequate cause for dismissal must be 
related, directly and substantively to the fitness of the faculty 
member in his/her professional capacity as a teacher or researcher, 
and may be initiated by any administrator in the chain of supervisory 
responsibility. The burden of proof that adequate cause exists rests 
with the University. Causes for dismissal are: 1) conduct 
seriously prejudicial to the University through infraction of law or 
through moral turpitude; 2) repeated or significant failure to 
perform the duties of the position to which the faculty member is 
assigned, or performance of duty demonstrably below accepted 
standards; 3) breach of University regulations having serious 
adverse effects upon the University. 
Action for dismissal of a faculty member must be in writing, 
must contain a statement of reasons or charges, and must be presented 
to the individual concerned, subsequent to discussions between the 
faculty member and appropriate administrative officers, looking 
toward a mutual solution. 
~erminiation from appointment by the University of a faculty 
member with tenure, or of a non-tenured faculty member before the end 
of a specified term of appointment, is grievable under this 
procedure. Causes for termination are: 1) institutional 
contingencies such as the curtailment or discontinuance of programs, 
departments, schools, or colleges, or other conditions requiring 
reductions in staff; 2) financial exigencies which are demonstrably 
bona fide; 3) a faculty member's physical or mental inability to 
perform normal duties. 
Termination of appointment may be initiated by any administrator 
in the chain of supervisory responsibility . The faculty member 
concerned shall be given written notice of termination with reasons 
therefore as soon as possible, but no less than twelve months in 
advance of termination. Before a termination of appointment based on 
the abandonment of a program or department of instruction is 
initiated, every effort shall be made by the Administration to place 
the affected faculty member in another suitable position. If an 
appointment is terminated before the end of the period of appointment 
because of financial exigencies or because of the discontinuance of a 
program of instruction, the released faculty member's position sha l l 
not be filled by a replacement within a period of· two years, unless 
the released faculty member has been offered reappointment and a 
reasonable time has elapsed within which he / she may accept or decline 
the position. 
Termination for medical reasons shall be based upon clear and 
convincing medical evidence. 
Grievances alleging unlawful discrimination in compensation, 
promotion, and/or work assignments are also grievable under Grievance 
Procedure I. Any grievance based on race, color, religion, sex, 
national origin, age, handicap, or status as a disabled veteran or a 
veteran of the Vietnam era, alleging discrimination prohibited by 
federal law or regulation, also may be filed under this procedure . 
In addition to the above, any non-tenured faculty member who 
alleges that considerations violative of academic freedom 
significantly contributed to a decision to cease, in any manner, 
his/her appointment with the University, may file a grievance under 
this grievance procedure. In such a case, the burden of proof rests 
upon the faculty member . 
Procedure. 1) a faculty member who desires to file under Grievance 
Procedure I must submit a written petition within thirty (30) 
calendar days after the date of the alleged aggrivation. (As an 
example of the time limits, if notification is given that a faculty 
member will be dismissed for cause, the thirty-day time period begins 
with the date that the faculty member was notified. The time period 
does not begin with the effective date of dismissal.) The petition 
is to be submitted to the Chair of the Faculty Senate Advisory 
Connittee. The grievance petition must state specifically the 
parties involved, places and dates, and the relief sought. After the 
thirty calendar days have passed , the faculty member forfeits the 
right to petition under this grievance procedure. Any actions taken 
with respect to the faculty member shall become. final. 
2) The Chairman of the Faculty Senate Advisory Conmittee shall call a 
special meeting of the conmittee within ten (10) work days of receipt 
of a properly submitted petition. A quorum for this meeting shall 
consist of five members of the Advisory Conmittee. If the Advisory 
Conmittee determines the petition is not grievable under this 
procedure, the Chair shall notify the faculty member within five (5) 
calendar days of that decision and the matter is closed . 
If the Advisory Connittee determines that the matter grievable under 
this procedure, the Chair shall notify all parties to the grievance 
within five (5) calendar days of that decision. At the same time, 
the Chair shall send copies of the petit i on to the parti(es) against 
whom the grievance is brought. 
The Advisory Conmittee of the Faculty Senate will be the Hearing 
Panel. They will, within 30 calendar days after reaching the 
decision to hear the petition , set a date for the hearing. The 
chairperson shall give each party to the grievance 30-days written 
notice of the hearing . . Notification of the hearing date will 
include: a) the time, place and nature of the hearing; b) the 
procedure to be followed during the hearing; c) a statement of the 
legal authority under which the hearing is to be held ; d) references 
to pertinent University statutes and portions of the Faculty Manual ; 
e) a short and plain statement of the matters asserted . 
The faculty member may waive the hearing by so notifying the 
Chairperson of the Advisory Committee in his/her grievance petition, 
in which case the Advisory Committee shall take whatever action is 
necessary to ensure a fair and exp_editious review of the grievance 
and base its recommendation thereon. 
Members of the Advisory Committee shall remove themselves from 
the case if they deem themselves disqualified for bias or interest. 
The faculty member concerned shall have a maximum of two challenges 
without stated cause . If such removals and challenges reduce the 
membership of the Advisory Committee below five, the President of the 
Faculty Senate shall make appointments from the Senate to ensure a 
committee composition of at least five members. 
The faculty member shall be permitted in all proceedings to have 
and be represented by an advisor of his/her choice. All matters 
pertaining to the grievance shall be kept confidential and the 
hearing shall be closed to the public. A verbatim record of the 
hearing shall be taken and a typewritten copy thereof transcribed and 
made a part of the record . 
Both parties shall be permitted to offer evidence and witnesses 
pertinent to the issues, and the Adminstration shall, so far as 
possible, assist in securing the cooperation and attendance of 
witnesses, and make available documents and other evidence under its 
control. Irrelevant, immaterial, or unduly repetitious evidence 
shall be excluded. If an objection is made to any evidence being 
offered, the decision of the majority of the Committee present shall 
govern. When the hearing may be expedited and the interest of the 
parties shall not be substantially prejudiced, any part of the 
evidence may be received in written-form. Documentary evidence may 
be received in the form of copies or excerpts, if the original is not 
readily available. The Advisory Committee shall, at its discretion, 
grant adjournment to either party to investigate evidence concerning 
which a valid claim of surprise is made . 
Both parties may ask questions of witnesses. Members of the 
Advisory Committee may ask questions of any party or witness at any 
time during the hearing. 
Findings of fact and recommendations of the Committee must be 
based solely on the hearing record and shall be submitted to the 
Provost and Vice President for Academic Affairs. The majority vote 
of the Committee shall be the recommendation forwarded to the Provost. 
The recommendation must be submitted to the Provost within ten (10) 
work days after conclusion of the hearing. If the hearing procedure 
has been waived, recommendations of the Committee shall be submitted 
to the Provost no later than ten (10) work days after completion of 
their investigation of the grievance. 
Both parties to the grievance shall be given copies of the 
recommendation at the time they are forwarded to the Provost. The 
• 
Chair shall provide a copy of the transcribed record to both parties 
as soon as it becomes available. 
3) The Provost shall review the record of the hearing and shall 
render a written decision within thirty (30) calendar days of receipt 
of the record . The thirty-day time limit shall not begin until the 
Provost is in receipt of a copy · of the transcribed record. 
decision shall include findings of fact and conclusions of 
separately stated . Copies of the decision shall be sent to 




4) The faculty member may appeal Provost's decision to the 
President of the University. A written appeal must be submitted 
within ten (10) calendar days after receipt of the Provost's decision 
to the Office of the President. If an appeal is made, the President 
shall review the hearing record and the decision of the Provost and 
shall render a written decision within thirty (30) calendar days of 
receipt of the request for the review. The decision shall include 
findings of fact and conclusions of law, separately stated. Copies of 
the decision of the President shall be sent to all parties, the 
Provost and the Faculty Senate Advisory Committee. 
5) The faculty member may appeal the decision of the President's 
decision to the Board of Trustees. A written appeal must be submitted 
to the Secretary of the Board of Trustees within ten ( 10) calendar 
days ·after the receipt of the President's decision. Receipt by the 
Secretary shall be deemed receipt by the Board. 
If an appeal is made, the Board of Trustees, or a conmittee of Board 
members appointed by the Chairman of the Board, shall review the 
record of the hearing and the decisions of the President and the 
Provost, and shall render a final decision on behalf of the University. 
The decision shall be in writing and shall include findings of fact 
and conclusions of law, separately stated. Copies of the decision 
shall be sent to all parties, the President, the Provost, and the 
Faculty Senate Advisory Conmittee. 
Final Decision. If a grievance is filed in a timely manner 
under this procedure, the action taken against the faculty member 
which forms the basis for the grievance shall not become ·final until 
the appeals process is exhausted and a final decision is rendered on 
behalf of the University. If the faculty member does not appeal any 
step of the procedure within the time limits prescribed herein, the 
last decision rendered shall become the final decision of the 
University. 
Continuation of Duties and Salary While . Grievance Pending. If 
the action which forms the basis for the grievance filed by the 
faculty member could eventually involve any type of discontinuance of 
appointment with the University as stated above, the faculty member 
shall not be removed from his/her University duties until a final 
decision is rendered under this grievance procedure. The exception to 
this principle would be that, prior to the final decision being 
rendered, the faculty member may be relieved of all duties or assigned 
to other duties if i111nediate harm to himself/herself or to others is 
threatened by continuance in the affected individual's normal 
assignment. Before taking such action the Administration shall 
consult with the Advisory Committee of the Faculty Senate. The salary 
of the faculty member shall always continue until a final decision is 
rendered by the University . 
Protection of Faculty Members and Others Involved in Grievance 
Procedures. Each faculty member and any other person involved in 
grievance procedures shall be free from any or all restraint, 
interference, coercion, or reprisal on the part of associates or 
administrators in filing a grievance, in accompanying a faculty member 
filing a grievance, in appearing as a witness, or in seeking 
information in accordance with the procedures described herein. These 
principles apply with equal force after a grievance has been 
adjudicated. Should these principles be violated , the faculty member 
should bring the facts to the attention of the Provost and Vice 
President for Academic Affairs for appropriate remedial action. 
Should the faculty member not receive satisfaction from the remedial 
action taken by the Provost, he / she may appeal to the President of the 
University, and subsequently (if necessary) to the Board of Trustees. 
S. Faculty Grievance Procedure II 
·Coverage. Faculty Grievance Procedure II applies to teaching, 
research, and extension faculty, librarians, academic administrators, 
and all other persons holding faculty appointments at Clemson· 
University who have grievances that may not be brought under Faculty 
Grievance Procedure I. If related grievances are filed under both 
Grievance Procedures I and II, processing of the Grievance Procedure 
II case may be suspended pending resolution of the Grievance Procedure 
I case, as described in II.Q. 
Stages of the Grievance Procedure . l) A faculty member with a 
grievance shall first meet with his/her i111nediate supervisor for an 
informal discussion of the problem. This discussion must take place 
within ninety calendar days of the problem's occurrence. Both shal l 
meet in good faith and shall make every attempt to resolve the 
problem in an equitable and professional manner. 
2) If the problem cannot be resolved at the level of the 
academic department or its equivalent unit, the faculty member shall 
meet with the dean of the college (or administrator at the equivalent 
level) for an informal discussion of the problem. The faculty member 
must request this interview within fifteen calendar days of the 
discussion of the problem with his / her immediate supervisor. The dean 
shall arrange for a meeting with the faculty member within fifteen 
calendar days upon receiving the interview request. Again, the 
resolution of the problem in an equitable and professional manner 
shall be the primary goal of those involved. 
3) If the problem cannot be resolved at the collegiate l evel, the 
faculty member has two options: a) He / she may P.etition the Provost 
and Vice President for Academic Affairs to review the matter and 
render a decision regarding it; b) if the faculty member so requests 
(or if the Provost, with the faculty member's consent, chooses to do 
so) the Provost shall refer the matter directly to the Grievance Board 
of the Faculty Senate for its recommendation prior to making the 
decision. This petition must be in writing and must be received by 
the ProvoJt within fifteen calendar days of the faculty member ' s 
interview with his/her dean regarding the problem. In order for the 
Provost and/or the Grievance Board to determine if the matter i s 
grievable under Grievance Procedure II, the grievance petition must 
state : a) the specific individual or individuals against whom the 
grievance is filed, b) the dates upon which the alleged grievable 
matter occurred, c) the specific provi sion(s) of this Grievance 
Procedure under which the grievant believes the matter to be 
grievable, d) a list of the supporting documents appended to the 
petition, e) the specific relief sought by the grievant . The 
Grievance Board and/or the Provost shall determine to which of the 
persons named in the petition copies of the petitions or relevant 
portions thereof shall be sent . 
4) If the grievance is not to be considered by the Gr i evance 
Board, the Provost shall review the matter and request any additional 
information from any person involved as needed . If he determines the 
grievance to grievable, he shall render final decision within thirty 
(30) calendar days of receipt of the petition. If he determines the 
matter to non-grievable, he shall also notify all parties .. The 
written decision will be transmitted to the petitioner and other 
parties concerned in the matter. 
Either the Faculty member or the Provost, with the Faculty member's 
consent, may request immediate referral of the matter to the Grievance 
Board . The Board shall meet within fifteen (15) work days after 
receiving the petition to determine whether the petition meets 
criteria set forth below deliniating grievable and non- grievable 
complaints . If the Board finds the matter grievable , it shall set a 
date for review no later than thirty (30) calendar days after their 
receipt of the matter . If the matter is determined non-grievable, the 
Board will promptly notify the petit i oner, respondent(s) and Provost 
of their decision, and the matter is closed. 
5) If the matter is found grievable , the Grievance Board shall 
convene a three member Hearing Board. An alternate Grievance Board 
member shall be assigned to each Hearing Board . This Hearing Board 
shall conduct an expeditious , orderly and equitable review of the 
matter requesting additional information from . the Provost as necessary . 
The Board shall allow each of the parties to . petition to present any 
facts or other information bearing on the matter. (Thes~ parties 
shall not meet with the Board at the same time . ) 
Each party to the petition shall be permitted to have the assistance 
of an advisor of his or her choice in all proceedings. The role of 
the advisor , however , shall be solely to advise the party. The 
advisor shall not be permitted to participate in the proceedings in 
any other way. 
The Hearing Board shall submit its findings and recommendations to the 
Provost along with appropriate information, documents , and records 
within ten (10) work days of the final meeting at which they received 
information from witnesses, petitioner, or respondent ( s) relevant to 
the matter. A copy of the Board's recommendations shall be forwarded 
to the faculty member at the same time it is forwarded to the Provost . 
6) Upon receipt of the Grievance Board's recommendation, the 
Provost shall review the matter, requesting any persons involved to 
provide additional information as needed. The Provost shall render a 
final decision as soon as possible, but no later than fifteen 
calendar days after the receipt of the Grievance Board's 
recommendation. The decision of the Provost shall be transmitted in 
writing to the faculty member, the Grievance Board, and other parties
directly concerned. 
7) Any party may submit a written appeal of the Provost's 
decision to the President of the University. The appeal must be 
submitted within seven (7) calendar days after receipt of the 
Provost's decision. At the same time a party appeals to the 
President, he or she must send a copy of the appeal to the University 
Counsel. Upon receipt of an appeal, the President will notify in 
writing the Faculty member, the Provost, the respondent(s), and the 
Grievance Board Chair. 
The President shall review the grievance petition, the recommendations 
of the Grievance Board and the decision of the Provost. Those persons 
notified of the appeal may submit additional relevant material to the 
President either verbally or in writing if they so desire. The 
President may also seek additional comments from any person involved 
in the case. If new relevant information comes to the President, he 
may remand the appeal to the Provost for reconsideration. · 
The President shall render a final decision on behalf of the 
University within thirty (30) calendar days after receipt of the 
written appeal . Copies of the President's decision shall be sent to 
the Provost, the Faculty member, the respondent(s), and the Grievance 
Board. 
If no appeal is made to the President in accordance with the time 
limitation specified herein, the deiision of the Provost shall be the 
final University decision . 
Delineation of Grievable and Nongrievable Matters. Grievable 
matters include such actions as: 
a. the improper or unfair (to the complainant) implementa­
tion of departmental, college, or University policies or 
procedures by persons authorized to implement such poli­
cies or procedures; 
b. the improper or unfair (to the complainant) appli~ation 
of recognized criteria or guidelines used in formal re­
view processes by persons authorized to conduct such 
reviews; 
c. the improper or unfair (to the complainant) assignment of 
professional duties by an administrator; 
d. improper or unfair appraisals (by an administrator) of 
the complainant's performance; 
e. the improper or unfair denial (by an administrator) of 
the complainant's access to departmental, college, or 
university resources; 
f. the improper or unfair determination (by an administra­
tor) of the complainant's salary increment. 
g. other matters that the Provost together with the Grievance 
Board may determine are grievable . The burden of proof that 
such matters did consitute cases of unfairness lies with the 
petitioner . 
Complaints arising out of authorized exercise of Faculty and 
administrative judgment and discretionary powers are usually not 
grievable. Thus usually not grievable are recommendations of 
contract renewal and denial of promotion or tenure as long as 
appropriate policies and procedures have been followed . 
In reviewing such decisions, the Grievance Board is not asked to 
subsitute its judgment for that of the f.aculty or administrator who 
made the decision that is at issue . : The Board is not asked to 
determine whether or not in the same circumstances it would have made 
the same judgment or would have reached the same decision. The 
merits of the decision, per se, are not at issue. 
What is at issue is whether or not some unfair or improper 
influence so colored or affected the judgment of the faculty or 
administrator that the decision reached would have been different had 
no such improper or unfair influence existed. Thus so long as the 
appropriate policies and procedures were followed the only issues are 
that of the existence of improper or unfair influences and the extent 
of their influence upon the decision involved . The complainant has 
the burden of proof in establishing that such influence existed and 
that %heir presence dictated the natur~ of the decision reached. 
Minor complaints are usually not grievable. What constitutes a "minor 
· complaint : is left to the discretion of the Provost and / or the 
Grievance Board . 
Composition of the Grievance Board. The Grievance Board shall consist 
of seven members selected from the ranks of Full and Associate 
Professors who are members or alternates of the Faculty Senate at the 
time of their election. The term of service on the Grievance Board 
shall be two years. The election shall be held each January in such a 
manner that no more than four (4) Board members are replaced at one 
time . This restriction in no way inhibits selection of additional 
members to replace those who are no longer able to serve. 
Protection of the Faculty Members and Others Involved in 
Grievance Procedures. Each faculty member and any other person 
involved in grievance procedures shall be free of any or all 
restraint, interference, coercion , or reprisal on the part of 
associates or administrators in filing a grievance, in accompanying a 
faculty member filing a grievance, in appearing before the Faculty 
Senate Grievance Board or the Provost, or in seeking information in 
accordance with the procedures described herein . These principles 
apply with equal force after a grievance has been resolved. Should 
these principles be violated, the faculty member should bring the 
facts to the attention of the Provost and Vice President for Academic 
Affairs, and subsequently (if necessary) to the President of the 
University. 
Name of Petitioner 
~~~~~~~~~~-
Grievance Procedure II Petition 
In order for the Grievance Board and/or the Provost to determine 
whether or not a matter is grievable you are requested to provide the 
information indicated below: 
1, The name(s) of the specific individuals against whom the 
grievance is filed . 
2. The dates upon which the grievable matter occurred. 
3. The specific provision{s) of Grievance Procedure II under 
which you believe the matter to be grievable (please check 
the appropriate box) 
I I a) the improper or unfair (to the complainant) 
implementation of departmental, college, or University 
policies or procedures by persons authorized to implement 
such policies or procedures. 
Please reproduce below or provide a citation for the 
specific policies or procedures involved. 
I I b) ~he improper or unfair (to the complainant) application 
of recognized criteria or guidelines used in formal 
review processes by persons authorized to conduct such 
reviews. 
Please specify below or provide a citation for the 
criteria or guidelines involved. 
I I c) the improper or unfair (to the complainant) assignment of 
professional duties by an administrator. 
Please indicate below the specific duties assigned . 
I Id) the improper or unfair appraisals (by an administrator ) 
of the complainant's performance 
Please indicate below the elements of performance (i.e., 
teaching, research, services) that have been improperly 
or unfairly appraised . 
A~i.,,'l'l '-- ;~\- .:..\ 
(L=,vD) 
L I e) the improper or unfair denial ( by an admi nistra t or) 
the complainant's access to departm~n t al , college, 
Uni versity resources . 
o f 
o r 
Please specify below 
have been denied. 
the nature of the resources that 
I I f) the improp~r or unfair determination ( by 




any relative and re l evant data on this 
4 . If one or more administrators are involved in your response 
to 3 , above, please specify the element(s ) of impropr i ety or 
unfairness that entered into the exercise of h i s or her ( or 
their) judgement(s) (e . g . , favoritism to others, prejudiced 
opinion of your teaching or research speciality, etc. ) 
S. Please list below the 
to this petition. 
supporting documents that are appended 
6, Please indicate below the specific relief sought . 
7 . Please indicate below whether you wish this petition to be 
reviewed initially be the Grievance Board or by the Provost 
(if initially reviewed by the Grievance Board it will be 
later reviewed by the Provost with the benefit of the Board's 
findings and recommendations ). 
CT ,El\d:SON 
~1vEFc.s11x 
VICE PROVOST ANO DEAN October 29, 1987UNDEAGAAOUATE STUDIES 
MEMORANDUM 
TO: E. Lewis Bryan, Chairperson 
Faculty Senate Policy Committee 
326 Sirrine 
FROM: Jerry Reel 1'111,'Z_ 
Vice ProvostY ' . 
RE: Proposed Resolution 
Thanks for sharing with ae your proposed resolution on 
sUDDer session salaries. Let ae share some observations with 
you. 
First, while there is no universal agreement as to what is a 
full load during term, the standard set by the North American 
Association of SullllDC!r Sessions which was based on a series of 
extensive surveys is that the average faculty member teaches 12 
hours each semester. The survey deter'lllined that the 12 hours of 
-teaching, course preparation, and testing occupied 60% of the 
time rather than your estimate of 80%. The remaini.ng 40% is 
given over to University governance, student academic advising, 
student non-acadeaic advising, course development and research. 
Based on those figures, the recommended pay rate has been 2. 5% 
per credit hour. While there are wide differences in pay 
syste•, which I would be happy to discuss with the coamit tee, 
the majority of schools that pay percent by credit hour use that 
formula. Three years ago we were successful in obtaining an 
increase in the percent to 2.75%. 
Second, the costs of SWIJller school are real. These include 
the faculty salaries, fringe benefits, grants to colleges to 
support supervision of graduate student thesis direction, 
supplies, an allotment for the summer minority recruiting program 
and travel for class work. Last year's (1986-87 FY) report to 
CHE indicated that after those expenses, SUlllller session showed a 
profit of 2%. A 20% increase in the pay rate would have at least 
one direct effect. The number of enrollment marginal classes 
would have to be reduced. This could have serious consequences 
for upper division and cooperative education students. It would 
certainly detract from the academic quality of the program 
offered our students. 










The Summer Session at Clemson University i s an 
important part of the education process and offers students 
additional opportunity to enroll in courses; and 
WHEREAS, 
The Summer Session at Clemson University uses 
physi cal assets t h at would otherwise go unused. The delivery of 
education during the summer is an efficient process requiring 
only marginal costs; and 
WHEREAS, 
Students enrolling in the Summer Session have a right 
to e xpect that the quality of instruction be equal to that of the 
Fall and Spring Semesters; and 
WHEREAS, 
Faculty members who teach in summer school and 
provide instruction equal to the other two semesters e x ert as 
mucn ef~ort during the Summer as during the two other s emesters; 
and 
WHEREAS, 
Faculty members who teach in summer scho ol shoul ~ be 
paid commensurate 
semesters; and 













faculty member with a lower teaching load is expected to c onduc t 
more than minimal research. Using a factor of 3 1/3% per 
semester hour, a faculty member teaching twelve hour s per 
semester during the academic year is engaged in teaching f or 8 0% 
of his / her total effort and in advising, servi ce, and res earch 
for the remaining 20%; therefore, be it 
RESOLVED, 
That faculty members who teach during the Summer 
Session should be compensated for teaching at the rate of 3 113% 
of their previous year's academic salary for each semester hour 
t aught, and be it further, 
RESOLVED, 
That an equitabl e system be developed to c ampensat e 
faculty members who are supervising graduate students enrolled in 







FACULTY SENATE RESEARCH COMMITTEE 
November 10, 1987 
This standing committee has not met since the last Faculty 
Senate meeting. We have a request to examine the need and 
feasibility of Clemson University participating in a "South 
Carolina Press". The University of South Carolina currently has 
a press and there may be an opportunity for Clemson and MUSC to 
join with them. Some faculty consider a press to be an important 
part of a research university. The costs and pros and cons need 
to be explored. If you or your constituents have any comments 
please direct them to any member of the research committee or 
myself. 
As chair the Faculty Senate Research Committee I serve as a 
non-voting member of the Clemson University Research Foundation 
Faculty Advisory Committee (CURFFAC). This faculty committee met 
with the Board of Directors of CURF last wednesday, November 4. 
Each college (and the library) is represented on CURFFAC (faculty 
representative list appended). Note that this is not the 
standard operating procedure. In the future only the Chairman of 
CURFFAC or his/her designee will be attending the CURF Board of 
Director's meeting. At least one grant has been submitted 
through CURF, but not yet funded. Until one or more grants and 
contracts are awarded through CORF we will not know for sure how 
the implementation of the Policies and Procedures Manual will 
affect faculty. All of the faculty members of CURFFAC seem very 
conscientious and I think will respresent us well. 
Following the CORF Board of Directors meeting, CURFFAC met 
and elected the following officers: 
Chairman Tom Brown Agricultural Sciences 
Vice-Chair Ibrahim Hanif Library 
Secretary David Heckel Sciences 
Respectfully Submitted,/ -• 
~~~~~ 




CLEMSON UNIVERSITY RESEARCH FOUNDATION 
FACULTY ADVISORY COMMITTEE (CURFFAC) 
Or. Christine w. Jarvis 
Dr. Barry C. Nocks 
Dr. Roy L. Hedden 
Dr. F. Madelynn Oglesby 
Dr. Frank W. Paul 
Dr. David E. Barrett 
Dr. Thomas M. Brown 
-Dr. Eugene H. Galluscio 
Or. David G. Heckel 
Mr. Ibrahim Hanif 
Or. Glenn P. Birrenkott 
Mr. Alden ·L. McCracken 
Mr.. Stan G. Nicholas 
Professor of Textiles 
Associate Professor of Planning Studies 
Professor of Forestry 
Associate Professor of Nursing 
Academic Program 
McQueen Quattlebaum Professor of 
Mechanical Engineering 
Associate Professor of Education 
Associate Professor of Entomology 
Head of Psychology Department
Professor of Psychology 
Associate Professor of Zoo; ogy 
Reference Librarian; Assistant Librarian 
Associate Professor of Poultry Science 
Assistant Vice President Budget &Planning 
Director of University Research 
11/3/87 
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SCHOLASTIC POLICY COMMITTEE REPORT 
The Scholastic Policies Committee met on November 3. The ~ajor 
item of business was a discussion of the proposed revision of t he 
continuing enrollment policy. The committee agreed on the major _ 
points to be covered in the policy. A draft copy of the proposal 
was prepared based upon this information. This review copy was 
distributed to committee members for further comment. The proposal 
was also presented to the Faculty Senate for information. In 
addition to the continuing enrollment policy, the Adm-inistration ' s 
advising proposal was discussed. Action on this document was 
postponed to a later date. 
Members present: Wayne Madison, Samuel King, Alice Derr, J. C. 
McConnell, Leo Gaddis, Robert Kosinski. 
Others present: Joe Mullins 











CLEMSON UNIVERSITY ANNOUNCEMENTS 1986-87 
PAGES 43-44 
Continuing Emollment Policy At the end of any enrollment period. a 
notice of academic probation shall be placed on the grade report of an 
underaraduate student if his/her cumulative grade-point ratio is below 
2.0. which is the minimum necessa,y for araduation. 
In the event that a student is placed on academic probation, notifica-
tion to that effect will be placed on the arade report for that session in 
which the student's academic deficiency occurred and for each session 
the student remains on probation. The student who .clears probation by 
retumina to the graduating academic requirement (2.0) will have notice 
to that effect placed on the grade report for that session. No notation 
concerning probation is placed on the studenfs permanent record. 
A student on academic probation will be subject to suspension or 
dismissal at the end of a subsequent sprina semester and/or summer ses· 
sion if his/her cumulative grade-point ratio is below the minimum stan-
dards for continuina enrollment. In exceptional cases, the dean of the 
collese in which the student is enrolled may recommend to the Provost 
that a student with a grade-point ratio below these standards be sus­
pended or dismissed at the end of any session of enrollment. 
The "credit level" used in connection with the minimum cumulative 
a,ade-point ratio requirement is based on all credfts taken at Clemson, 
plus any advanced standina received from transfer credits and credits 










81 or more 2.0 
However. a student on probation who averages at least 2.3 arade­
point ratio since most recently entering probationary status and passes a 
minimum of 12 credits each fall and sprina semester of enrollment dur· 
ina that period will be permitted to continue enrollment on probation 
even thouah his/her cumulative grade-point ratio is below the standard 
aiven above. 
Initial failure to qualify for continued enrollment will result in suspen-
sion from the University for the next reaular academic semester. Notice 
of academic suspension will appear on the permanent record. 
Suspended students will be permitted to enroll in summer school and 
may have their regular enrollment reinstated immediately if the summer 
school work brings their cumulative grade-point ratio above the mini-
mum standard. In extraordinary cases, suspended students may appeal 
their suspension after completion of summer school. This appeal may 
be made to the Appeals Committee on Continuing Enrollment. Only one 
such appeal may be made befo,e suspension beains. ·. Appeals will be 
aranted only in the most exceptional cases. 
Upon readmission after suspension, necessarily still on probation, a 
subsequent failure to meet the requirements for continued enrollment 
before clearing probation will result in dismissal from the University, 
and notice of dismissal for reasons of academic ineligibility will be 
entered on the permanent record. A student who has been dismissed 
may petition the Appeals Committee on Continuing Enrollment for reacj. 
mission after at least one reaular semester. A denied appeal does not 
p,eclude subsequent appeals after an intervening regular semester. 
+++ DRAFT COPY~ FOR REVIEM OHLY +++ 
CONTINUING ENROLLMENT POLICY 
Ver. November~, 1987 
Continuing Enrollment Policy At the end of any enrollment period, a 
notice of acad•mic probation shall be placed on th• grade report of 
an und•rgraduata .student if hislh•r cumulative grade-point ratio is 
below 2.0, which is th• minimum necessary for graduation • . 
In the event that a student is placed on academic probation, 
notification to that affect will be placed on the grade report for 
that session in which the student's academic deficiency occurred 
and for each session the student remains on probation. The student 
who cl•ars probation by returning to the graduating academic 
requirement (2.0> will have notice to that effect placed on the 
grade report for that ••ssion. No notation concerning probation is 
placed on the student ' s permanent record. 
A student on academic probation will be subject to suspension or 
dismissal at the end of a fall or spring semester if the student's 
grade-point ratio is below the minimum cumulative grade-point 
ratio <MCGPR>. The MCGPR is a function of the student ' s credit 
level includ~ng all credits taken at Clemson, plus any advanced 
standing received from transfer credits and credits based on 
approved examination programs. The value of the MCGPR required for 
continuing enrollment for credit levels <CL> between 10 and 110 
hours is based on the following formula: 
MCGPR = (10 + 2.1 <CL - 10>> I CL 
-2-
S~l• valu•s calculated fro• this fornaula ~e sho.,.,, below: 
Credit Level Mini.um Cu11Ulativw Credit Level Mini,nu,. Cumulative 
Grade-Point Ratio Srade-Point Ratio 
9 or less No requirement 60 1.90 
10 1.00 6:5 1. 91 
1:S 1.37 70 1.94 
20 1.~ ~ 1. 9:S 
2:5 1.66 so 1.96 
30 1. 73 ~ 1.97 
~ 1. 78 90 1.97 
40 1.82 9:S 1.98 
4:S 1. e:s 100 1.99 
:so 1.ae 10:S 1.99 
~ 1.90 110 or more 2.00 
No student will b• suspended following a fall or spring s•m•ster in 
which he/sh• has made at l•ast a 2.2 grad•-point ratio even though 
the student's cumulative grade-point ratio does not m..t the 
st.andards above. 
Failure to qualify for continu•d enrollm•nt at the end of a fall or 
spring ·samester will r•sult in susp•nsion from th• Univ•rsity for 
the next fall or spring semester. Notice of acad•mic suspension 
will app•ar on the student's p•rm.an•nt r9eord. Suspend•d students 
may appeal th•ir suspension to th• Appeals Committ•• en Continuing 
Enrollment. 
A susp•nded student will be p•rmitted to enroll in summer school 
and may have his/her r•gular enrollment reinstated immediately if 
-3-
th• summer school work brings the student's cumulative grade-point 
ratio above the minimum stand.ard. 
Upon readmission after suspension, necessarily still on probation, 
a subsequent failure to meet the minimum cumulative grade-point 
ratio, or to make a 2.2 grade-point ratio during the most recent 
fall or spring semester will result in dismissal from the 
University. A notica of dismissal for reasons of academic 
ineligibility will be entered on the student ' s permanent record. A 
student who has been dismissed may petition the Appeals Committee 
on Continuing Enrollment for readmission after at least one regular 
semester. A denied appeal does not preclude subsequent appeals 
after an intervening regular semester. 
















10 :,0 60 70 90 110 
Credit level 
4+4-o..~~,Y\otv\\- F 
POSITION DESCRIPTION DRAFT 
VICE PRESIDENT FOR RESEARCH 
The Vice President for Research will be the chief research officer of the 
University, reporting directly to the President, and will have primary 
administrative responsibility for the Office of University Research, Clemson 
University Research Foundation and the Emerging Technology Development and 
Marketing Center. The Vice President for Research will work with the Provost 
and the Dean of the Graduate School on matters which affect academic policy 
and research. 
Additional Responsibilities: 
- Provide supervision of and administrative coordination between the research 
units under this officer's primary administrative responsibility and the 
academic units of the University; 
- Administer special projects for the University as designated by the 
President; 
- Coordinate strategic planning for research; 
- Develop specific research initiatives; 
Provide direct liaison with local, State and Federal funding agencies ; 
- Provide direct liaison with industrial and private foundation funding 
sources; 
- Represent the University before State, national and international publi cs 
on matters concerning University research and the development of research 
capabilities; and, 
- Develop and maintain an effective working relationship with business and 
industrial leaders within the State for future program planning and support . 
Qualifications: 
- Earned doctorate or equivalent degree; 
- A record of distinction in research and national recognition in his/her 
field; 
- A background of successful administrative leadership; 
- Demonstrated ability to negotiate and obtain funding for research and 
education programs; 
- Evidence of an understanding of the complex research and service mission of 
a land-grant university; 
- A sensitivity toward and an ability to relate to diverse interest groups 
representing students, faculty, staff, industry, agriculture, business, 
government and the community; and 
- Outstanding communication skills . 
October 30, 1987 
PRESIDENT'S REPORT 
1. At the last meeting of the Athletic Council the following resolution 
was passed: 
Resolved that the Athletic Council reconmends that the Facilities 
Planning Coamittee review other possible sites for the location of 
the Academic Learning Center . 
The reason for my introducing the resolution has become more evident 
since the meeting. Both the Tiger and the Greenville News have 
erroneously reported the action taken by the Faculty Senate. The Tiger 
reported that "The University Faculty and Student Senates have passed 
resolutions supporting IPTAY's plans for the addition of an athletic 
learning center on Mauldin Hall". A similar report was made in the 
Greenville News. Both were gross misrepresentations of the position 
taken by the Faculty Senate which did not pass any resolution . 
2. Now is the time for budget planning. Faculty should make clear to any 
of their administrators their feelings on priorities for any additional 
funds which may become available. I am going to express to the 
administration my own concern for faculty and staff raises. This is a 
top ·priority of our Welfare Cormiittee. Hy concern is that in an attempt 
to change the priorities of the University, some of the real needs of the 
University may be ignored. 
3. At the last meeting of the Facilities Planning Conmittee a 
presentation was made by Peter Perhac concerning the possibility of using 
modular housing to meet the increased housing needs of the University. 
Some of the modular housing appears to be of a very good quality, and 
there are certain advantages to be gained to the apartment type of living 
such as in Calhoun Courts. A subconmittee has been appointed to study 
this approach. At this meeting the concept of an Academic Learning 
Center for the athletes was approved. A building conmittee will be 
appointed. No mc::tisn r:,~ site was mentioned in the preseritation . 
4 . I have invited Jerry Reel to make a complete report at our January 
meeti~on the Centennial Program which begins next April . He will 
present the centennial flag, coat of arms, various memorabilia, etc. , and 
discuss the various programs which will be occurring over the next two 
years. We might also ask for the costs incurred . 
5. I am enclosing (attachment # 1) Part I of the salaries at Clemson for 
all faculty and staff with an annual salary of over $49,999. These were 
abstracted from the FOI manual for salaries in the Library with a run 
date of 5/26/87. We are not picking on this group, and will distribute 
the remainder at the next Senate meeting . This group just happened to be 
considerably smaller. The Senate is not guaranteeing the accuracy of the 
numbers from Columbia, but we made every effort to abstract them 
correctly . If there are errors please let me know. To the best of my 
knowledge the figures represent base salaries and do not for example 
include sumner school. There is no indication in the manual of whether a 
salary is on a nine month or twelve month basis. We are keeping the 
information in a spread sheet and will update and use for various sa l ary 
studies that we wish to make. 
6. I have had numerous calls concerning the current status of teacher 
evaluation by students. The current policy is still in accordance with 
the Faculty Manual which states (see III.7 and III.8 of the 
manual): 
"Unless departmental guidelines provide otherwise, the use of 
University forms is at the discretion of the instructor and 
results nee~ not be shared with others. Administrators 
responsible for faculty evaluation may request that a faculty 
member submit these forms if evaluations are based wholly or 
in part upon classroom teaching effectiveness." 
The confusion arose over a new policy which is to be implemented during 
the 1988/89 academic year. The details of this policy have not been 
worked out. It wa• •uggested that the departments be given this year to 
develop a suitable ,ethod of evaluation. I have asked the ·Policy 
Committee to look in,.uthe status of the implementation. 
CLEMSON UNIVERSITY 
FACULTY SENATE MINUTES 
December 8, 1987 
I. CALL TO ORDER 
President Mullins called the meeting to order at 3:32 p.m. 
Mullins requested a change in the order of business so that Stan 
Nicholas could comment on the University's plans related to the 
Savannah River Plant Laboratories. The change in order of 
business was approved by assent. 
II. PLANS FOR THE SAVANNAH RIVER PLANT LABORATORIES 
Mr. Nicholas reported that there are three separate 
divisions of the Savannah River Project. There is the plant 
itself, which has an annual operating budget of about $1.2 
billion; the Savannah River Lab, which is currently operated by 
Dupont and includes about $17 million annually in sponsored 
research (about $2 1/2 million of this research is done with 
Clemson University}; and the Ecology Lab, which is about a $10 
million operation, currently under a 5 year contract with the 
University of Georgia. Nicholas said that Clemson does not want 
to operate the Savannah River Plant. However there is interest in 
expanding the relationships currently held with Dupont and in 
operating or co-operating the Ecology Lab. 
President Lennon has approached President Edwards (MUSC) and 
President Holderman (USC) regardi ng Clemson's interests in these 
projects. However, no consortium has been discussed. President 
Lennon has also talked with the Chairman of the Board of the 
1 
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Research Authority and has sent a letter to the Secretary of 
Energy. The letter, dated 11-06-87, speaks of Clemson's interest 
in continuing the relationship with the Savannah River Project 
regardless of who operates the Laboratory. Dupont has announced 
that they are giving up their part in the project. Martin­
Marietta seems to be a likely prospect for taking the project 
over. The letter was written to anticipate a change and be on 
record as having an interest in the project. 
Senator Hedden asked about the research Clemson is currently 
doing in relation to this laboratory. Nicholas said that Clemson 
has 9 projects currently contracted with Dupont and the Ecology 
Laboratory, these projects originate in the sciences and in 
engineering. 
Senator Stillwell asked about the possibility of Clemson 
operating both the laboratories under contract with Martin­
Marietta. Nicholas said that he did not think that the University 
of Georgia would (or should) be cut out entirely, he believes 
that Clemson is asking for a partnership. President Mullins noted 
that the University of Georgia does not operate the lab, rather, 
they get the first chance at any sponsored research done under 
its auspices. Nicholas reported that Clemson has the largest 
percentage of the research being done through the Savannah River 
Laboratory. 
Senator Birrenkott asked who is leading the effort to 
increase participation in these research efforts. Nicholas 
reported that a group of administrators and faculty met with 
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Lennon and himself and drafted the letter. No one has been named 
to specifically lead the effort. Nicholas added that President 
Lennon had hand delivered the letter to emphasize Clemson's 
interest in the project. 
On a different subject, President Mullins asked if the 
information reported in today's issue of the Greenville News 
might affect CURF. Nicholas said that CURF is in the process of 
purchasing a facility in Pendleton. The article reports that the 
Commission on Higher Education must approve such purchases. 
Senator Drews said that he believed that the restriction was 
related to renovation costing more than $25,000. Nicholas said 
that he understood the article to mean that any organization 
expecting to receive E & G money for upkeep of a building must 
obtain prior approval from the Commission. He added that 
clarification would be obtained before further action is taken. 
III. APPROVAL OF MINUTES 
The minutes of November 10, 1987 were approved as corrected. 
IV. COMMITTEE REPORTS J 
A. Policy Committee. Senator Bryan reported that the 
committee has a proposed resolution on summer pay which will be 
introduced under Old Business. The committee also has a motion 
(Attachment A), to be considered at the joint meeting of the 
Faculty and Student Senates in January. 
B. Research Committee. Senator Birrenkott said there is no 
report. 
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C. Scholastic Policies Committee. Senator Hedden said they 
would present a resolution under New Business. 
D. Welfare Committee. Senator Halfacre reported they are 
preparing resolutions regarding fringe benefits and salaries. 
President Mullins added that the committee has assisted in 
preparation of 2 salary reports. The first report, those earning 
a base salary over $50,000, was distributed earlier. The second 
report, those earning a base salary over $30,000, is included [in 
these minutes] as Attachment B. 
E. University Commissions and Committees 
1. Mullins reported on the Admissions and Continuing 
Enrollment Committee for Senator Jenny. Discussions with 
administration about projected enrollment for the fall of 1988 
indicate an expected enrollment of 2800 students, with about 39% 
coming from outside South Carolina. The total enrollment is 
similar to that of the fall of 1987, the out of state 
representation is lower than for the current year. 
2. Senator Nowaczyk reported that the Joint 
Clemson/Clemson University Committee has been considering area 
wide transportation problems. A task force is discussing local 
traffic problems. This discussion will include an open meeting. 
The city has received a donation of land for a multi-purpose 
recreational facility. At this time there is no money for 
development of the 20-30 acre site. 
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3. Senator Derr reported that the Parking and Traffic 
committee has recommended that the present parking system be 
retained. They have suggested that the hang tag be smaller. Other 
recommendations included keeping the current $12 fee for the 
first vehicle registered and allowing unlimited registration of 
other vehicles, with an additional charge of $2 per vehicle. 
There has been discussion of car removal for basketball 
games. The current policy is that vehicles must be removed 12 
hours before a game. This policy makes the lot, for all practical 
purposes, unusable. 
4. Senator Nowaczyk reported that some funding has 
been secured for the Centennial Symposium (Attachment C). 
Additional funding is being sought. 
V. PRESI DENT'S REPORT 
President Mullins commented on some of the items of the 
President's report and update (Attachment D). 
Item 2 . The vending machine committee will meet this 
afternoon to consider additional funding for the symposium. 
Update Item 3 should be corrected. The correct wording is 
Emerging Technology Development rather than Engineering 
Technology Development. 
VI. OLD BUSINESS 
A. Senator Coulter introduced a resolution on Grievance 
Procedures (Attachment E). Coulter noted that the changes had 
been requested by the President and had been approved by both the 
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Policy Committee and the Advisory Committee. The motion to adopt 
the resolution (12-87-1) was seconded and passed unanimously. 
B. Senator Bryan moved, for the Senate Policy Committee, 
adoption of a resolution (Attachment F) regarding Summer 
Teaching. 
Senator Carter moved to table the resolution because there had 
been inadequate time to discuss the resolution with constituents. 
Senator Birrenkott seconded the motion. The motion failed to 
pass, 6 in favor, 18 opposed. 
Senator Kosinski moved to amend the resolution by deleting 
the last two items beginning with the word RESOLVED. The motion 
was seconded. Senator Baron spoke in partial support of the 
motion. Baron said he does not believe that anyone knows what the 
sick leave policy is. In addition, Baron believes that summer 
school is totally supported by fees, not by E & G funds. Senator 
Coulter noted that if fees were reduced and enrollment thereby 
increased, better support would be available. There was 
additional discussion of sick leave during summer teaching. Baron 
said that salary is granted under sick leave if the course has 
started before the illness occurs. 
Senator Coulter said that another related issue is earning 
of sick leave for summer teaching. Senator Baron said that this 
benefit is in effect. However, at this time, the accounting is 
being done manually so has not appeared on the statements. 
Senator Bryan said that Faculty doing thesis or dissertation 
supervision during the summer are not paid for this activity. He 
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added that the administration has taken the position that summer 
school must break even. He questioned the amount of overhead and 
allocation of fixed costs in accounting procedures used to 
calculate breaking even. For example, if recruiting is included 
in summer activities then the summer programs must actually make 
a profit to support these activities and break even. Bryan said 
that there is also a net loss, because Clemson students are going 
to other schools during the summer. There is a need to examine 
scheduling and fee structures . Perhaps a surcharge could be 
imposed during the academic year and fees could be discounted in 
the summer. Students should be surveyed to define attractive 
hours of summer scheduling. 
Senator Kosinski said that the last "RESOLVE" is so vague 
that it is not helpful. Kosinski suggested that it should be a 
separate resolution. He also questioned the statements about 
graduate students; there is a danger that this would result in 
pressure on both the faculty and the students. 
Senator Baron commented that there is no reason to expect 
Faculty to generate money for their own salary and for other 
activities such as recruitment and minority programs. 
Senator Coulter asked for division of the deletion of the 
two RESOLVES into separate votes. Senator Kosinski agreed to this 
friendly amendment. 
Senator Drews reported that, for the past several years, he 
has been supported during the summer by research, full time. 
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However, he has still had to advise graduate students without 
recompense. 
Senator Gaddis noted that the University does receive income 
from summer graduate students. He believes that Faculty should be 
paid for advising them. Senator Drews said that the University 
does get some dollars from the state for graduate research hours. 
There was discussion about the significance of this amount. 
Several Senators supported the need for compensation for 
advisement of graduate research, some suggested that a separate 
resolution should be offered on this topic, after further study. 
Senator Carter called the question. Consideration of the 
question passed. 
The question to delete the first resolve (regarding sick 
leave) passed on a 15-11 vote. 
The question to delete the second resolve (regarding steps 
to increase summer enrollment) passed on a 15-10 vote. 
Senator Baron moved that the last "whereas" be amended. 
Baron said that the proposed compensation is inadequate. Baron 
moved that 
"whereas, a full time fall or spring teaching l oad without 
research, service, or other University activities is recognized 
as being equal to 12 credit hours per semester, and 
whereas, Faculty significantly involved in other University 
activities will teach less than 12 credit hours per semester, 
therefore 
BE IT RESOLVED, that Faculty teaching in Summer Sessions be 
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compensated at 4.2% of their regular rate of academic year 
salary per credit hour taught." Senator Rudowski seconded the 
motion. 
Senator Kosinski said that, while no one could object to 
more money, he was concerned that the amount not exceed the 
allowable summer pay. Since Science faculty teach 4 credit 
courses, teaching two courses might cause them to exceed the dual 
employment limitation. 
Senator Bryan said that 33 1/3 % is the maximum allowable 
pay for summer sessions. Senator Baron said that the maximum is 
30% for teaching only. There are any number of ways for a 
Department Head to limit to this maximum. 
The amendment passed on a 16-6 vote. 
Senator Birrenkott, noting substantial changes in the 
resolution, moved to table the motion. The motion failed, 9-16. 
The amended resolution, 12-87-2, passed, 18-6. 
VII. NEW BUSINESS 
Senator Hedden moved adoption of the resolution (Attachment 
G) on the continuing enrollment policy, for the Scholastic Policy 
Committee. The intent of this resolution is to promote successful 
progress of students; to simplify the policy; and to allow 
students with academic problems, who are making progress, to 
proceed without the necessity of an appeal. The motion was 
seconded and the resolution, 12-87-3, passed unanimously. 
VIII. ADJOURNMENT 
There being no further new business, Senator Kosinski moved 
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the adjourn the meeting. The meeting was adjourned at 4:56 p.m. 
Respectfully submitted, 
~CL-..-J~-~ 
MaryAnn B. Reichenbach, Secretary 
Senators absent: L. Gardner (D. Bradshaw attended), B. Jenny, J. 
Mulholland, S. Brown, D. Tesolowski (R. Hefley attended), J. 
Hammond, G. Haselton , A. Madison. 
1'1Et10RANDUM 
Date: December 3, 1987 
From• E. Lewis Brya~~J 
Chairman, Faculty Senate Policy Committee 
Subject: Item for consid.ration by Policy Committee 
To: Faculty Senate 
----------------------------------·------·-------·--·--------------
In anticipation of the joint Student-Faculty Senate Advisory 
Board maeting in January, I am sending you the below proposal 
which the Faculty Senate Policy Committee has been considering. 
This proposal seltflls to be one with both faculty and student 
int.,..ast. I would appr4itciate it if you would share this with 
your constituents. I am urging that this proposal be on the 
agenda _at the above joint meeting. Please communicate your 
feelings n this proposal to a menlber of the Faculty Senate 
Advisory Committee or ma. Please feel free to call on me for 
discussion of this issue. 
In the past, departments have been able to schedule MW 
classes during the 2:30 and 3:30 time slots only surreptitiously. 
Primarily as a result of student demand <or rather lack of>, 
these time slots have be90 greatly under utilized. Faculty 
avoidance of these class hours has been a secondary factor. Both 
students and faculty seem to be avoiding Friday afternoon 
classes. 
The result of this avoidance of Friday afternoon classes is 
a paucity of classes offered on MWF afternoons. If the 
University offered MW afternoon classes, these time slots would 
immediately become much more popular resulting in a more even 
utilization of classroom space. I believe that this reduction of 
classroom hours would actually increase the afternoon use of 
classroo..s. This increase in afternoon classes would reduce 
demand or classroo~ during "prime time". In other words, the 
present policy of MWF afternoon classes, whil• intended to 
increase afternoon classroom usage, actually decreases afternoon 
classroom usage. In trying to achieve efficiency, the University 
has actually d.creased efficiency. 
I propose that the Faculty Senate and Student Senate 
consider resolutions calling for switching to a 75 minute 
schedule on Monday and Wednesday beginning with the 12:20 class. 
Please discuss this proposal with your colleagues and solicit 
their opinion. Please remember, the purpose of this change is to 
increase classroom utilization efficiency not to increase Friday 
afternoon beer consumption! 
I' 
CLEMSON UNIVERSITY 
FACULTY SALARY REPORT 
Fall Semester 1987-88 
(Nine-Month Basis) 
This report includes: 
College-wide Maximum, Minimum, Median, and Average 
salaries, by sex, for Professors, Associate Professors, 
Aspistant Professors, and Instructors; 
Also, University-wide Maximum, Minimum, Median, and Average 
Salaries for the above ranks; 
Also, Maximum, Mi~imum, Median, and Average Salaries, 
by sex, for Professional Librarians. 
Note: For occupancy classes containing less 
-----than five members, no information is given 
other than the number in the class. This 
number is shown in parentheses but is not 
included in the calculations. Part-time and 
Visiting faculty have been excluded. 
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PROPOSED CENTENNIAL SYMPOSIUM ON UNIVERSITY GOVERNANCE 
BACKGROUND: In 1985 the Board of Trustees accepted a proposal from the Faculty 
Senate to undertake the formulation of a symposium on a topic related to higher 
education. The Senate has proposed a symposium on University Governance. The 
proposed symposium would celebrate the lOOth anniversary of the first meeting of 
the Clemson Board of Trustees. The nature of this proposed symposium has been 
discussed with a Board member who has agreed to serve on the planning committee 
and with the President's Cabinet. 
SYMPOSIUM FORMAT: The symposium would begin on Wednesday night. May 4, 1988, 
with a public address outlining in broad terms the rights and responsibilities 
of various university constituencies with regard to University governance. This 
address would set the stage for the discussions the following day. 
On Thursday, May 5, three working groups of approximately 15 individuals each 
would spend the morning discussing specific issues of university governance as 
they relate to Clemson University. Each working group would be co-chaired by an 
outside discussant who would prepare a brief position paper and an individual 
from Clemson University. Each working group would consist of 13 individuals from 
Clemson University (Trustees, Administrators, and Faculty) and two outside 
individuals, the discussant and another invited participant. We hope that the 
working groups will establish a dialogue among the various constituencies within 
the University . One of the important goals of the symposium is to establish a 
personal dialogue among individuals in the University. 
Thursday afternoon the working groups would provide brief reports on their 
meetings at an afternoon public forum. We hope that the forum will provide an 
opportunity for the University community to respond to these reports and raise 
additional points for discussion. 
PROPOSED SPEAKERS: Some preliminary contacts have been made with a potential 
keynote speaker, but no other contacts have been made until a budget is approved. 
The primary candidate for the keynote address is Mr. R. Lewis, an attorney and 
member of several Boards of Trustees. Mr. Lewis was recommended by the 
Association of Governing Boards of Universities and Colleges. Possible 
discussants include Alexander Astin, Director of Higher Education Research 
Institute at UCLA; Bruce Carnes, Deputy Undersecretary of Education; William 
Friday, former UNC president, a current trustee, and head of the Kenan 
Foundation; and Nina Shepherd, President of the Univ. of Illinois of Trustees . 
The committee would like to include members from CHE or the state legislature 
as invited participants. 
COMMITTEE MEMBERS: Mr. Billy Amick, Dr. Larry Bauer, Dr. Richard Calhoun, 
Dr. Larry Dyck. and Dr. Ron Nowaczyk. 
PROPOSED DATES FOR THE SYMPOSIUM: Evening of May 4, 1988, and the morning and 
afternoon of May 5, 1988. 
\q, 
November 30, 1987 
PRESIDENT'S REPORT 
1. At the November meeting of the President's Council a motion was 
passed to make the November meeting the last meeting of the 
President's Council providing a new body was formed prior to January 
1, 1988. The President and the Provost will be discussing the form of 
the new structure, and they will presumably use as a starting model 
the Academic Council passed by the Faculty Senate. 
2. The administration has given approval for the Symposium on 
University Governance to be held beginning the evening of May 4 and 
ending on May 5, 1988. Ron Nowaczyk will be keeping us informed of 
the details . The event will be part of the Centennial, and the 
Centennial Executive has pledged $4800.00 toward the costs. The 
remainder will be funded from other sources . 
3. The remainder of the salary data for employees making between 
30000 and 49999 is being made available to the Faculty Senators 
(attached). As I reported last time, we have tried to reproduce as 
accurately as possible the information from the manuals in the 
library. I am quite sure that there are a number of errors . The 
copies in the library are difficult to read, and those persons below 
50000 are less well known . Please try to report errors to me or any 
member of the Welfare Committee since we would like to update our data 
base each year . The salaries represent values as of 5/ 22/87 . 
4. Vice President David Larson was a guest at our Advisory / Executive 
Conmittee on November 24 . A number of questions were given to him in 
advance. I believe that the overall impression that David made on the 
committee is that he and his staff are doing everything possible to 
provide the best funding possible under the formula funding used by 
the State of SC. For example at times it is better not t~ charge 
space used jointly by an auxiliary enterprise and an educational 
component to the auxiliary enterprise since under the formula money is 
provided for maintenance if it is used by an educational component of 
the University . We discussed with him the unhappiness over the lab 
fees. Some changes are being made , but according to David, Clemson 
has less lab fees than most universities. Last year we discussed with 
David Maxwell the reasons for the differential between the raises at 
USC and Clemson. Part of the reason was based on a differential of 4 
percent between the recommended budget for Clemson and USC made to the 
Budget and Control Board by the Commission on Higher Education. 
According to David Larson we are in a better position at thi s time 
than we were last year. However, it is still too early to tell what 
the budget will be. I would like to thank David Larson for his candid 
discussions with our committee. 
,~ 
President ' s Update 
! . I ;i,11 c:::; t,· i but i ,;g O:CiJ ~ :: a f tne ~a~ulty 3aidry Report fer tne 
i;e--!963 a:ademi: ) ear. ~ate­ I ~op2 tc make avsi! db~e a repcr~ 
whic~ ~1tl co~pa~e the sa:aries with t hose of our peer uni 1er5 iti ~s . 
2. T0aay ?residenc Le nnor and severdl other f r om the Uni versity wi:l 
be m:• \,·,g a ,:l,·es'=ntat:~or -3t the Bo,-,d Request i-le::;,·ing of l:h:? Sta:: 
3udgat and Cantrel Eoard ~it~ the Joint Bord Rev iew ~ommittee . The 
p r esen t:tion ,·Jill ~·i"!ma,:1 ·,- focus •Jn 01..:1· rn..!mbe1· o ne p1·i01·ii:1 ite111 
~~==· t~e E: 3 bLdget, T~e E11g1nee r~ 11g i~no\at:cn Center, a nd th~ 
nu,11te1· .J ne pr101·it y itein •JnC-?, thi'? PS,'.., bud~et, tne A,uma l F.esea,·ch 
C: !n~l~.:;n=e ~ci::l i t · . Tf~it: .1 ~•'3 t.,;r.ts bei .-,q :-:cu=sted a,-e :sand S .. .:+ 
,n1 l ~ i .: 11 Gal !a~·:, :"·e-:µe-·:.!: 11: ::=- 1 ;" .. 
3 . I have ·n:t 1~tth Pr o -.;ost i·le .,.v-Je~l cancerr.1 ,19 Fac..1lt ;' r·epres:?nt:ti,:i,-1 
'Jn :1 :ea,·ch c-: ·t1mittee f:::, ~- tht:? Dir-,2c tGt- o-f the =:: n·;i neering T:·;hn·~l·.Jgy 
Ce,.- e lop,ne n t ::inc r·la,;u : :;c tL;,::,g ,:ente!" . o,,e facu i t 1 memte ,· f,·om e"".:h 
c~ the faur ~~!!e;es, C~:, Er gr . , ~ciencEs, !nd ( gr!c~lture, l s tc be 
5e! ected by the Ad , is~~ ; Cc mmittee of t ~e College. As you ma y alrea~v 
!::< a~..;ai·e, Dr . Bat G1~l:l.: t·.o 'ia: be?.n :app ;: ir.te·j interi1'l D;t-;icta ,-. 
~ in the ne~ !" fu~G~e a n~mber of ~e v legislators will likei 1 be 
v is1 ~in~ the campus . A ~umoer cf facult ; will crcba~l y be a: ked to 
help with their v~ :its. Needless to :ay , we :houid be as ho:pitable 
.=s po::iole. 
S. G1a:-it Eur-ns, Stude!"lt Bod \· Pr e:ident, reoarted at a re~ent L3binet 
meeting that 150, 000 remaining in the Student Services Account will be 
~sed f0i- fre5hman t ~ tar1ng ser~ices. Unde~ the plan, the tutors will 
be paid $~.Of /hr with the s t udent pay in~ S2 . 00/hr of t~e cost. Tutors 
~ust be cert~f i ~d b~ the depa~tment I I pr~sume in ~hich the c0urse 
be ing tutored is taught ; . 
, · 
As Passed in November 
.. •.. The President shall review the grievance petition , the 
recommendations of the Grievance Board and the decision of the 
Provost. Those persons notif i ed of the appeal may submit additional 
relevant material to the President either verbally or in writing if 
they so desire . The President may also seek additional comments from 
any person involved in the case . If new relevant information comes 
~o the President, he may remand the appeal to the Provost for 
reconsideration. 
Recommended Change 
.. • .. The President shall review the grievance peti tion, the 
recommendations of the Grievance Board and the decision of the 
Provost. The President may seek additional information from any 
person involved in the case. If new relevant information comes to 
the President, he may remand the appeal to the Provost for 
reconsideration. 
The reason for the change is that the appeal to the President should 
be based on the recori . If he so desires, he may seek additional 
input. This would prevent such things as emotional appeals by 
parties if he did not so desire to hear them. 
from parties not 
of the 
WHERE AS , 
The Summer Sessi on at Clemson universi t y i s ~~ 
i mportant part of the ed~cation p r ocess and off2r s stud e n ts 
a ci~it ional opport~nity to 2 n r0ll in courses; a n d 
~HEREAS , 
The Summer Session at Clemson Uni versity uses 
physical asset s that would otherwise go unused. The del1 ~e r ) of 
education during the s u mmer is an efficient process r equiring 
o nly marginal costs; and 
, WHEREAS, 
Stu dents enrolling in the Summer Session h ave a r i gh~ 
to e xpect t hat the quality of instruction be equal ta that of the 
F~ll 6 n d Spring Semesters; and 
WHEREAS, 
Faculty members who tea~h i n s u mmer school prov i de 
. inst r uction equal to the ether two semesters and e xert as mu ch 
effort during the Summer as during the two other semesters; a n d 
WHEREAS, 
Faculty members who teach in summer school ~~ould be 
paid commensu rate with their salary for the two r 2 ; ular 
semesters; and 
WHEREAS~ 
The Fall and Spring teaching load ~ithou t a ny 
r esearch i s generally recognized as twelve hours ~er semester . A 
f aculty member with a lower t eaching load is e x pe~ted to con duct 
mare than m. nimal research. Using a factor o~ ~ 1 / 3% per 
sem2ster hoGr, a faculty member teaching twel v e hours per 
semester during the academic year is engaged in teach ing f or ac% 
of ~ t s / her total effort and in advising, ser vi ce, and resear ~~ 
f o r the remaining 20%; therefore, be 1t 
RESOLVED, 
That faculty me~bers who teach d uri ng the Sum~er 
Session shoui d be comp ensated for t ~aching at t he rate of 3 1 / 3% 
Df the ir prev ious year's academic ~alary f or each s e mester ~our 
t~~g ~ t~ and be it f~rt h gr, 
RESOLVED, 
Th a c d n equitaole system be d evelopeo to =om~ensac~ 





Normal sic~ :e6~e poiicy should appl y to S ummer 
RESOLVED , 
That action b ~ init!ated to increase summer school 
enroi l ment. These steps should include , as 2 mini m~m: 
~p p ropriate university calendar chang2s 
Favorable summer tuiti or and fees 
More active summer stu dent recr~itment 
En couraging summer enrollment of incoming Freshmen. 
CONTINUING ENROLLMENT POLICY 
Continuing Enrollment Policy. At the end of any enrollment period, a notice 
of academic probation shall be placed on the grade report of an undergraduate 
student if his/her cumulative grade-point ratio is below 2.0, which is the 
minimum necessary for graduation. 
In the event that a student is placed on academic probation, notification to 
that effect will be placed on the grade report for that session in which the 
student's academic deficiency occurred and for each session the student 
remains on probation. The student who clears probation by returning to the 
graduating academic requirement (2.0) will have notice to that effect placed 
on the grade report for that session. No notation concerning probation is 
placed on the student's permanent record. 
A student on academic probation will be subject to suspension or dismissal at 
the end of a fall or spring semester if the studen~'s grade-point ratio is 
below the minimum cumulative grade-point ratio (MCGPR). The MCGPR is a 
function of the student's credit level (CL). The credit level is the sum of 
all credits taken at Clemson, plus any advanced standing received from 
transfer credits and credits based on approved examination programs. The 
value of the MCGPR required for continuing enrollment for credit levels (CL) 
between 10 and 110 hours is based on the following formula: 
MCGPR = (10 + 2.1 (CL - 10)) / CL 
Sample values calculated from this formula are shown below: 
Credit Level Minimum Cumulative Credit Level Minimum Cumulative 
Grade-Point Ratio Grade-Point Ratio 
9 or less No requirement 60 1. 917 
10 1.000 65 1. 931 
15 1.367 70 1.943 
20 1.550 75 1.953 
25 1.660 80 1.962 
30 1. 733 85 1.970 
35 1. 786 90 1.978 
40 1.825 95 1. 984 
45 1.856 100 1.990 
50 1.880 105 1. 995 
55 1.900 110 or more 2.000 
For a credit level greater than 110, a MCGPR of 2.0 is required. 
No student will be suspended following a fall or spring semester in which 
he/she has made at least a 2.2 grade-point ratio even though the student's 
cumulative grade-point ratio does not meet the standards above. 
Failure to qualify for continued enrollment at the end of a fall or spring 
semester will result in suspension from the University for the next fall or 
spring semester. Notice of academic suspension will appear on the student's 
permanent record. Suspended students may appeal their suspension to the 
Appeals Committee on Continuing Enrollment. 
2 ) 
p.> 
A suspended student will be permitted to enroll in summer school and may have 
his/her regular enrollment reinstated immediately if the summer school work 
brings the student's cumulative grade-point ratio above the minimum standard. 
Upon readmission after suspension, necessarily still on probation, a 
subsequent failure to meet the minimum cumulative grade-point ratio, or to 
make a 2.2 grade-point ratio during the most recent fall or spring semester 
will result in dismissal from the University. A notice of dismissal for 
reasons of academic ineligibility will be entered on the student's permanent 
record. A student who has been dismissed may petition the Appeals Committee 
on Continuing Enrollment for readmission after at least one regular semester. 
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